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2009-2010 Directory of School Personnel
To reach any of the following individuals during ool business hours

(8:00 A.M.- 4:00 P.M.) dial 962-8244.

POSITION

NAME

E-MAIL

Superintendent of Schools

Mr. John W. Gallagher, Ed.D

gallagherj@westportcs.org

Confidential Secretary to the
Superintendent & District Clerk

Mrs. Jana Atwell

atwellj@westportcs.org

District Treasurer

Ms. Cynthia Moody

cmoody@mail.fehb.org

Principal / CSE & CPSE Chairperson &

504 Compliance Officer

Mrs. Michele M. Friedman

friedmanm@westportcs.org

Secretary to the Principal & CSE Secretary

Mrs. Janet Hoff

hoffj@westportcs.org

Guidance Counselor 7-12

Mr. Daniel McCormick

mccormickd@westportcs.or

Guidance Counselor K-6

Mrs. Joanne Mazzotte

mazzottej@westportcs.org

Secretary to Guidance &
Assistant Treasurer

Ms. Kathi Desjardins

desjardinsk@westportcs.org

School Nurse

Mrs. Carol Schwoebel

schwoebelc@westportcs.org

Superintendent of Building & Grounds

Mr. Robert King

kingr@westportcs.org

Whom do | contact about?

Athletics Mr. Brad Rascoe rascoel@westportcs.org
Bus Schedule Mr. Robert King kingr@westportcs.org
Cafeteria/Meal Information Mr. Harold Deso desoh@westportcs.org
Courses - Curricula Mr. Dan McCormick mccormickd@westportcs.org

Discipline

Mrs

. Michele M. Friedman

friedmann@westportcs.org

Free & Reduced Meal Application

Ms.

Kathi Desjardins

desjardinsk@westportcs.org

Instrumental Music Mrs. Heather Olsen olsonH@westportcarg
Library Information Mrs. Kathy Demetros demetrosk@westportcs.org
Lost and Found Mrs. Carol Schwoebel schwoebel@westportcs.org
Medical/Health Concerns Mrs. Carol Schwoebel schwoebelc@westportcs.org
Technology Mr. Adam Facteau facteaua@westportcs.org

Use of Building Mrs. Jana Atwell atwelli@westportcs.org
Grade K-6 Faculty
Kindergarten Mrs. Julie Bisselle bissellej@westportcs.org
First Grade Mrs. Amy Welch welcha@westportcs.org
Second Grade Mrs. Lynn Bubbins bubbinsl@westportcs.org
Third Grade Mrs. Michelle Rawson rawsonm@westportcs.org
Fourth Grade Mrs. Zoe Brugger-Lobdell bruggerz@westportcs.org
Fifth Grade Ms. Kathy Bedore bedorek@westportcs.org
Sixth Grade Mrs. Mary Mandy mandym@westportcs.org
Academic Intervention Services (K-6) Ms. Susan Satloff satloffs@westportcs.org
Elementary Music & Chorus Mrs. Janice Kyle kylej@westportcs.org
Reading Teacher Mrs. Theresa Lindsay lindsayt@westportcs.org

Teaching Assistant

Mr.

Fred Kapper

kapperf@westportcs.org

Teaching Assistant

Mrs

. Gwen Sherman

shermang@westportcs.org




2009-2010 Directory of School Personnel

To reach any of the following individuals during sool business hours

Grade 7-12 Faculty

(8:00 A.M.- 4:00 P.M.) dial 962-8244.

Academic Intervention Services (7-12

Ms. Vicki Wolinsky

wolinskyv@westportcs.org

Business Education

Mr. Adam Facteau

facteaua@westportcs.org

English Mrs. Cathy Brankman brankmanc@westportcs.org
English Mr. Scott Gibbs gibbss@westportcs.org
English Ms. Vicki Wolinsky wolinskyv@westportcs.org
French/Spanish Mrs. Laura Napper napperl@westportcs.org
Living Sciences Mrs. Erica Loher lohere@westportcs.org
Mathematics Mr. Jeff Marcotte marcottej@westportcs.org

Mathematics/Latin

Mrs. Cheryl Phillips

phillipsc@westportcs.org

Physical Sciences

Mr. Jason Fiegl

fieglj@westportcs.org

Social Studies

Mr. Matthew Jason

jasonm@westportcs.org

Social Studies

Mr. Jack Thompson

thompsonj@westportcs.org

Technology

Mr. Paul Mudie

mudiep@westportcs.org

Grade K-12 Faculty & Staff

Art Mrs. Kim Matthews matthewsk@westportcs.org
Chorus Mrs. Janice Kyle kylej@westportcs.org

High School Music & Band Mrs. Heather Olson olsonh@westportcs.org
Librarian TBA @westportcs.org

Monitor Ms. Nancy Boyle boylen@westportcs.org

Physical Education

Mr. Brad Rascoe

rascoeb@westportcs.org

Physical Education/Health

Mr. James Phillips

phillipsj@westportcs.org

Special Education

Ms. Karen Kearns

kearnsk@westportcs.org

Special Education

Mrs. Darcy Hudson

hudsond@westportcs.org

Teaching Assistant

Mrs. Kathy Demetros

demetrosk@westportcs.org

Champlain Valley Educa

tional Services Faculty K-?

Occupational Therapy

Ms. Rhonda Baker

rbaker@cves.org

School Psychologist

Mr. Oliver Bickel

obickel@cves.org

Speech Therapy

Mr. Michael Northrup

mnorthrup@cves.org

Cafeteria

Cook Manager

Mr. Harold Deso

desoh@westportcs.org

Food Service Helper

Ms. Trisha Fields

Food Service Helper

Ms. Dale Simpson

Maintenance/Transportation

Bus Driver Mrs. Misty Murcray
Bus Driver Mr. Jack Napper

Bus Driver Mr. Wayne Napper
Bus Driver Mrs. Rebecca Hoskins
Cleaner Mr. Larry Clark

Cleaner /Bus Driver

Ms. Shirley Donaldson

Cleaner/Bus Driver

Mr. Ford Munson

Cleaner/Bus Driver

Mr. Mark Evens

Custodian/ Bus Driver

Mr. Tony Ploufe

ploufet@westportcs.org

Mechanic/Bus Driver

Mr. Robert McGee

Students and parents can also obtain school informian by visiting the Westport Central School's webie at
www.westportcs.org. The website includes informatio on upcoming activities, schedules, sports, schaoéws, academic
achievements, policy information, publications, brakfast and lunch menus, and a school calendar.



PARENT PACKET

Parents with Disabilities

Parental Involvement

Access to School District Records
Access to Student Records

Student Progress Reports to Parents
Parent Conferences

Visitors to Schools

School Delays & Closings

Conduct on School Property

Public Complaints

Child Abuse in an Educational Setting
School Volunteers

Public Participation at Board Meetings
Annual Election

Board of Education Information

Annual Notifications



PARENTS WITH DISABILITIES

Parents with disabilities will be afforded an eqoaportunity to participate in the services, progsa
and activities of the District, particularly thosénich are designed for parental involvement and are
directly related to their child’'s academic and/dscgplinary progress (e.g., parent/teacher confegen
and/or meetings with other school personnel).

Requests for accommodations should be directdaet&uperintendent or Building Principal at least te
(10) business days prior to the scheduled actarifgrogram. Such requests should include a deserip
of the parent’s needs and the specific accommaué#tiey are requesting.

PARENTAL INVOLVEMENT

The Westport Central School District believes ttiatdren succeed when there is a strong partnership
between home and school. This partnership thrive®pen communication between parents and the
school, parental involvement in their child’s edima, and parental responsibility for all aspedtsheir
child’s education.

Parents can become partners in their child’s echrcal:

. Becoming familiar with their child’s school adties and academic program, including special
programs offered by the District.

. Discussing with guidance counselors, teachers @mttipals the options and opportunities
available to their child.

. Monitoring their child’s academic progress andtegting teachers when necessary.

. Attending scheduled teacher/school conferences.

. Monitoring their child’'s attendance at schoolgRkar school attendance is important if a child is

to achieve his/her full potential. Parents are drgemake an extra effort to ensure their child
establishes a regular attendance pattern.

Learning does not end when the school day is oMee. Westport Central School District encourages
parents to set aside time for reading, informainiea activities, and assisting their child withnhework
assignments. Parents can also become involveckincahild’s education on a broader scale by joining
the Westport Parent Teacher Association. The WB/p@dlly serves as a strong link between home and
school. By joining the WPTO parents become pastireadvancing the educational goals of the school
district while enhancing the welfare of their chil®lease contact the WCS District Office for aiddial
information.

ACCESS TO DISTRICT RECORDS

Often, parents, students and other community mesninay want to have specific information about the
schools in this district. Interested persons mapect and/or request copies of school districbnmds at
the Office of the Records Access Officer, Dr. JdBallagher or Mrs. Jana Atwell during regular
business hours (8 A.M. to 4 P.M.).

Requests to inspect or make copies of records baistibmitted in writing, either in person or by Inai
to the Records Access Officer, who will provideaimhation regarding fees and the number of copies
available. (For more information, please see WQEp#3310.)

ACCESS TO STUDENT RECORDS
The Family Educational Rights and Privacy Act (FBRBives parents and students over 18 years of
age (referred to in the law as “eligible studenti® following rights:

1. The right to inspect and review (your child'gdur) education records within 45 days of the day
the District receives a request for access.



Parents or eligible students should submit to thpe8ntendent a written request that identifies the
records they wish to inspect. The Superintendehtmake arrangements for access and notify you of
the time and place where the records may be inspect

2. The right to request the amendment of (youlda) (your) education records that you believe
are inaccurate or misleading.

Parents or eligible students may ask the Distocamend a record that they believe is inaccurate or
misleading by writing the Superintendent, cleadgritifying the part of the record they want changed
and specifying why it is inaccurate or misleading.

If the District decides not to amend the recordeagiested, it will notify the parent or eligibleident of
the decision and advise them of their right to arimg regarding the request for amendment. Aduitio
information regarding the hearing procedures veligoovided at this same time.

3. The right to consent to disclosures of perprdentifiable information contained in (your
child’s) (your) education records, except to theeakthat FERPA authorizes disclosure without
consent. One exception which permits disclosurbauit consent is disclosure to school officials
with legitimate educational interests. A schoolaé is a person employed by the District as an
administrator, supervisor, instructor, or supptaffsnember (including health or medical staff
and law enforcement unit personnel); a person g the school board; a person or company
with whom the District has contracted to performspecial task (such as an attorney, auditor,
medical consultant, or therapist); or a parentwdent serving on an official committee, such as
a disciplinary or grievance committee, or assistingther school official in performing his or
her tasks.

A school official has a legitimate educational et if the official needs to review an educatienard

in order to fulfill his or her professional respibility. Upon request, the District discloses edlign

records without consent to officials of another gahdistrict in which a student seeks or intends to

enroll.

4, The right to file a complaint with the U.S. fa@tment of Education concerning alleged failures
by the District to comply with the requirementskERPA. The office that administers FERPA
is the Family Policy Compliance Office, U.S. Depaent of Education, 600 Independence
Avenue SW, Washington, D.C. 20202-4605.

STUDENT PROGRESS REPORTS TO PARENTS

Westport Central School’'s formal reporting systentludes report cards and/or forms
developed by the professional staff and issuedogeally. Scheduled conferences between
parents and teachers, and interim reports wilsbaad as needed or required. Parents are urged
to visit the school and to meet with guidance celors and teachers whenever necessary.
Please schedule all such visits in advance.

K-12 Report Card distribution dates:
Period 1 November 19, 2009
Period 2 February 5, 2010
Period 3 April 23, 2010
Period 4 June 24, 2010



PARENT CONFERENCES

Parent-teacher conferences are an important elemeamporting student progress to parents. Parent
Conferences will be formally held by the end of et marking period Parents will be notified in
advance of the date and available times so a cagwesppointment can be arranged.

Parents should feel free to request a conferente tveir child’s teacher at any time. Parents may
initiate a conference by calling the school offased making an appointment with the teacher. When a
parent requests a conference with a teacher, Huhae will make every effort to arrange a mutually

convenient time. Such conferences will be planmedrad the teacher’'s schedule so as not to interfere
with class time. If a parent cannot attend a saleetconference, he/she should notify the schoéhias

in advance as possible so that another confereneentay be arranged.

Open Houses are also scheduled during the yeardyidual grade levels. This is a time for parenots
be a part of a specific project, mini-program otivéty involving their child. Open Houses are ret
time to discuss individual students.

SCHOOL DELAYS & CLOSINGS

The Superintendent of Schools may close the schmoldismiss students/staff early in the event of
severe weather or hazardous road conditions. Eattgynpt will be made so elementary school students
will not be left without proper parental supervisio

We are currently using the EMA (Enhanced MessagingApplication). In the event of an
emergency or unscheduled delay or closing, phonellsawill automatically be made to your home,
work, and cell phone numbers. The system will alseave a message on your answering machine.

To ensure the proper and efficient functioning ltd EMA System, please be sure that all emergency
contact information is on file with the Districlt is imperative that the school be notified imnadly of
any changes in home, work and/or cell numbers.

Parents are requested to avoid calling schoolsays df poor weather; it is important to keep school
phone lines open. In addition to the EMA Systenost closing and delayed starting times will be
announced over local radio and television stations.

The following television/radio stations will caryformation regarding emergency closings:

Television Radio
WPTZ - Channel 5* WEZF 929 FM WKOL 105.0 FM
WCAX - Channel WXPS 96.7 FM WCPV 101.3 FM
WIZN 106.7 FM* WVMT 620 AM
WOKO 98.9 FM* WJOY 123.0 AM
WXXX 95.5 FM* WEAV 960 AM
*these stations are also used by CVES

If no report is heard, it can be assumed the dstaye opening on time.



VISITORS TO SCHOOLS

All visitors to the school must report to the mainoffice, state the purpose of the visit, sign the visgor’
register and obtain a visitor's pass which mustdisplayed at all times. The visitor's pass must be
returned to the main office and the visitor mughsbut at the conclusion of the visit.

Parents are encouraged to visit the school peatididuring the course of the school year. Unlbey
have a specific reason and prior approval fromS3bperintendent, student visitors from other schools
are not permitted to enter school buildings.

CONDUCT ON SCHOOL PROPERTY

The Westport Central School District expects a agindard of conduct from its students, faculty and
staff, as well as visitors to the schools. Theosthvill enforce a code of conduct which governs th
conduct of all persons, whether or not their presga authorized, upon any premises or propertgund
the control of the District and used in its teaghiadministrative, cultural, recreational, athletad
other programs and activities.

No person, either alone or with others, shall:

1. willfully injure any other person or threatendo so;

2. willfully damage or remove district property;

3. disrupt the orderly conduct of classes, schomgjiams or other school activities;

4 distribute or wear materials on school groundhéctv appear obscene, which advocate illegal

action, discriminate against race, nationality ligren, or sexual orientation, appear libelous,
disruptive to the school program or obstruct tigats of others;

5. intimidate, harass, or discriminate against pesson on the basis of race, color, religion, sex,
age or disability;
6. enter upon any portion of the school premisebawit authorization or remain in any building or

facility after it is normally closed;

7. obstruct the free movement of any person ingage to which these rules apply;

8. violate traffic laws, parking regulations or ethestrictions on vehicles;

9. possess, consume, sell, distribute or exchalegbdlic beverages, controlled substances, or be
under the influence of either on school propertgtosiny school-related function;

10. smoke or use tobacco on district property;

11. possess or use firearms and/or other weapaookiding air guns, pistols, rifles, shotguns,
ammunition, explosives, box cutters, knives, gasstars, pepper spray or other noxious spray
in or on school property (except in the case of éaforcement officers or except as specifically
authorized by the school district);

12. loiter on or about school buildings or grounds;

13. gamble on school premises;

14, refuse to comply with any lawful order of amrmtifiable school district official acting in the
performance of his or her duties;

15. willfully incite others to commit any of thetaderein prohibited; and/or

16. violate any federal or state statute, local ordiean or Board policy.

**** Penalties: Anyone who violates any of the prens of these rules is subject to
appropriate penalties, up to and including repridhaguspension, ejection, arrest, and/or
prosecution.



PUBLIC COMPLAINTS

Most often, parental complaints and concerns caaduessed simply through a telephone call or a
conference with the teacher. If the matter issettied satisfactorily, the complaint should beclied to

the Principal and, if necessary, to the Superirganhd

Complaints regarding District programs, instrucsibror library materials, operations and/or staff
members, should be directed to the Superintendéot will provide the proper paper work to file a
complaint. Some complaints may require differenbcpdures. Any school office including the
Superintendent’s office can provide informationamting specific processes to be followed for making
a complaint. Additional information can also beurid in Board Policy #3230, available in the
Superintendent’s Office.

CHILD ABUSE IN AN EDUCATIONAL SETTING

Students have the right to an educational settiag does not threaten their physical and emotional
health and development. Child abuse by schoobpeed and school volunteers violates this right and
therefore is strictly prohibited. Parents who bedighat their child has been abused by employees or
volunteers of the District should immediately nptthe Superintendent of their child’s school. The
appropriate law enforcement authorities will beiffed if there is reasonable suspicion that anaict
child abuse has occurred. The parent of the allegéd victim will be promptly notified when someen
other than the parent submits a report of alledpild abuse in an educational setting.

SCHOOL VOLUNTEERS

Persons wishing to volunteer must contact the Sujgedent or Principal or other individual desigrtht
by the Superintendent or Building Principal and mesmplete a volunteer application form. The
application form shall require the volunteer apgic to disclose any criminal convictions. The
application form shall also require the applicant itentify three non-family member personal
references. The Superintendent or Building Priadcnall be responsible for ensuring that all rerfiees
are contacted before the volunteer begins rendeohgnteer services to verify that the individusilof
good moral character. No volunteer shall be péechito have unsupervised direct contact with stteden

For additional information, please refer to thetfles's School Volunteers Policy (#3150)
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WESTPORT CENTRAL SCHOOL BOARD OF EDUCATION

Who are the members of the Board of Education?y &Ene unpaid public officials elected by the voters
of the school district to take formal legal acti@ml assume the major responsibilities for the aipmers

of the schools. These people are members of timencmity, who have taken on the additional task of
Board membership in order to provide leadershigherwelfare of District students.

The members of the Westport Central School DisBadrd of Education are:

President Mrs. Alice LaRock

Vice President Mrs. Kathleen carterMartinez
Member Mrs. Suzanne Russell
Member Mr. James Carroll

Member Mr. Dwayne Stevens

Meetings of the Board of Education

In order to perform its duties in an open and pulbtianner, and in accordance with state law, the
Westport Central School District Board of Educatiwoids regular board meetings on the following
dates in the Library at 6:30 P.M unless noted otfssr. Parents, students and other members of the
community are encouraged to attend and demonstraireinterest in the education of District student
The meeting dates are as follows:

Thursday, July 6, 2009 Reorganizational & Regular Meeting
Thursday, August 13, 2009 Regular Meeting

Thursday, September 17, 2009 Regular Meeting

Thursday, October 8, 2009 Regular Meeting

Thursday, November 12, 2009 Regular Meeting

Thursday, December 10, 2009 Regular Meeting

Thursday, January 14, 2010 Regular Meeting

Thursday, February 11, 2010 Regular Meeting

Thursday, March 11, 2010 Regular Meeting

Thursday, April 8, 2010 Regular Meeting

Thursday, May 13, 2010 Public Budget Hearing & Regular Meeting
Tuesday, May 18, 2010 Annual Meeting, Election & Budget Vote
Thursday, June 10, 2010 Regular Meeting

Thursday, July 8, 2010 Reorganizational & Regular Meeting

Can members of the public speak at Board meetings?

The Board of Education encourages public partizipatit Board meetings. At the beginning and end of
each meeting, the Board President may ask for lbneiments from the public. Persons wishing to

speak should identify themselves, any organizatimy may be representing at the meeting and the
agenda topic they wish to discuss. Comments shoeilept as brief as possible (not more than five
minutes in length) and relate to school matters.

What is the date of the annual election of the Boaf?
The annual election shall take place on May 18020Rolls will be open during the hours of Noon to
9:00 PM. The following items shall be voted upon:

1. the annual budget,
2. any vacancies on the Board of Education, and
3. any special propositions that have been propedgented.

11



ANNUAL NOTIFICATIONS

Under federal and state law and regulations, writtetice of the following must be provided at
the beginning of each school year:

. The Westport Central School District's Code ain@uct

. Parents’ rights under the Family Educationalif&gand Privacy Act (FERPA) regarding
access to student records and student directasyniattion.

. Notification of Parental Rights to Withhold Cart Information from Military
Recruiters.

. Student Privacy.

. Parental Right to Request and Review InformaRegarding Teacher Qualifications.

. Pesticide application on school property inahgdihe procedures for requesting 48-hour

advance notice prior to all applications on schwoberty (see page 20).

Under the federal No Child Left Behind Act of 2004chools

receiving Title | funds are required to provide gra@s with

notification if their child has been assigned tohas been taught
for four or more consecutive weeks by, a teachey ismot highly

qualified. The following notification is only reqed to be sent
under the aforementioned circumstances; it is equired to be
provided at the beginning of each school year.

3= . Notification to Parents When Teacher Haagha Child for
more than Four Weeks and is not Highly Qualified

12
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LIST OF NOTIFICATIONS TO PARENTS

REQUIRED UNDER THE NO CHILD LEFT
BEHIND ACT

Please note: These notifications do not apply tdlaistricts. The five (5) bullets listed below
DO NOT apply to the Westport Central School District flee 2009-2010 school year.

Notification to Parents of Schools IdentifiediadNeed of Improvement
Notification to Parents of Schools Identified fdorrective Action
Notification to Parents of Schools Identified festructuring
Notification of Eligibility for Supplemental Eaational Services
Outline of Notification for Unsafe School TraastChoice

13



RIGHTS UNDER THE FAMILY EDUCATIONAL

RIGHTS AND PRIVACY ACT AND DIRECTORY

NOTIFICATION OF RIGHTS PURSUANT TO THE
FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT

Dear Parent or Eligible Student:

This is to advise you of your rights with respexstudent records pursuant to the Family EducaltiBights and
Privacy Act (FERPA). FERPA is a federal law desigro protect the privacy of student records. [Bhegives
parents and students over 18 years of age (referiedhe law as “eligible students”) the followimights:

1. The right to inspect and review the student’s edud&n records within 45 days of the day the
District receives a request for acces®arents or eligible students should submit toShperintendent a
written request that identifies the records theyshwito inspect. The Superintendent will make
arrangements for access and notify the parentigibkd student of the time and place where the néso
may be inspected.

2. The right to request the amendment of the student’®ducation records that the parent or eligible
student believes are inaccurate or misleadindg?arents or eligible students may ask the Distietimend
a record that they believe is inaccurate or mistepby writing the Superintendent, clearly ideniify the
part of the record they want changed, and spegjfyihy it is inaccurate or misleading.

If the District decides not to amend the recordemgiested by the parent or eligible student, theriot will notify
the parent or eligible student of the decision addise them of their right to a hearing regarding tequest for
amendment. Additional information regarding theuirey procedures will be provided to the parentligible
student when notified of the right to a hearing.

3. The right to consent to disclosures of personallydentifiable information contained in the student’s
education records, except to the extent that FERPAuthorizes disclosure without consentOne
exception which permits disclosure without consentisclosure to school officials with legitimate
educational interests. A school official is a parsmployed by the district as an administrator gsusor,
instructor, or support staff member (including hiea@r medical staff and law enforcement unit pensdy
a person serving on the school board; a persorompany with whom the district has contracted to
perform a special task (such as an attorney, ayditedical consultant, or therapist); or a parent o
student serving on an official committee, such agisziplinary or grievance committee, or assisting
another school official in performing his or heska.

A school official has a legitimate educational et if the official needs to review an educatienard in order to
fulfill his or her professional responsibility.

Upon request, the District discloses education ndscavithout consent to officials of another schddtrict in
which a student seeks or intends to enroll.

4, The right to file a complaint with the U.S. Departnent of Education concerning alleged failures by
the district to comply with the requirements of FERPA. The Office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
600 Independence Avenue SW
Washington, DC 20202-4605

14



NOTIFICATION OF DIRECTORY INFORMATION DESIGNATIONS

In addition to the rights outlined above, FERPAoatgves the school district the option of
designating certain categories of student inforomatas “directory information.” Directory
information includes a student’s name, addresgpheine number, date and place of birth,
major course of study, participation in schoolhdtigs or sports, weight and height if a member
of an athletic team, dates of attendance, degredsamards received, most recent school
attended, class schedule, photograph, e-mail agldaed class roster.

You may object to the release of any or all of thisectory information.” However, you must

do so in writing within ten (10) business days @efeiving this notice. If we do not receive a
written objection, we will be authorized to reledlis information without your consent. For
your convenience, you may note your objectionsheorelease of directory information on the
enclosed form and return it to the Superintendent.

Respectfully,

John W. Gallagher, Ed.D
Superintendent

15



Dear Parent or Eligible Student:

The school district has designated certain categoaf student information as “directory
information.” Directory information includes a semt’'s name, address, telephone number, date
and place of birth, major course of study, parttign in school activities or sports, weight and
height if a member of an athletic team, dates @nalance, degrees and awards received, most
recent school attended, class schedule, photogeapiail address, and class roster.

If you object to the release of any or all of theectory information listed above, you must do
so in writing within ten (10) business days of ieng this notice. For your convenience, you
may note your objections to the release of dirgatoiormation on this form and return it to the
Superintendent.

Please do not release directory information withraytprior consent.

(Parent/Guardian or Eligible Student Signature) Daté)

16



NOTIFICATION OF PARENTAL RIGHTS TO
WITHHOLD CERTAIN INFORMATION FROM

MILITARY RECRUITERS AND INSTITUTIONS
OF HIGHER LEARNING

i
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The No Child Left Behind Act requires that dissiciotify parents of their option to withhold
consent to any such disclosure

LI
‘\;lbt'\.-d

Pursuant to the No Child Left Behind Act, the Sdh@ustrict must disclose to military
recruiters and institutions of higher learning, npequest, the names, addresses and telephone
numbers of high school students. The District malsb notify parents of their right and the
right of their child to request that the Distriaitrrelease such information without prior written
parental consent.

Parents wishing to exercise their option to witldhtileir consent to the release of the above
information to military recruiters and/or institatis of higher learning must sign and return the
attached form to the Superintendent by Septemhe2QG®.

Reservation of Consent for the Release of Certhideédt Information Under the No Child Left
Behind Act

Please do not release the name, address and teéepbmber of
to

(Name of student)

military recruiters and/or
institutions of higher learning (check all thapéy).

(Parent Signature) (Date)

17



PARENTAL RIGHT TO REQUEST AND REVIEW

INFORMATION REGARDING TEACHER
QUALIFICATIONS

Dear Parents and Guardians:

In accordance with the federal No Child Left Behick of 2001, parents and guardians have
the right to request specific information about finefessional qualifications of their children's
classroom teachers. As a parent/guardian of astud the Westport Central School District,
you have the right to request the following infotioa:

. if the teacher has met New York State qualifcoad and licensing criteria for the grade
levels and subject areas he or she teaches;

. whether the teacher is teaching under emergenayther provisional status through
which the state qualification or licensing critehniave been waived;

. the teacher's college major; whether the tealchsrany advanced degrees and, if so, the
subject of the degrees; and

. if your child is provided services by any ingttional aides or similar paraprofessionals

provide services to your child and, if they do,itlgialifications.

Requests for information about the qualificatiois/aur child’s teacher(s) can be directed to
John W. Gallagher, Superintendent (962-8244). rAHuests will be honored in a timely
manner. Thank you for your continued support amerest in your child's education.

Sincerely,

John W. Gallagher, Ed.D
Superintendent
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REQUEST FOR PESTICIDE APPLICATION

NOTIFICATION

Dear Parent, Guardian, and School Staff:

The Westport Central School District is requiredm@intain a list of persons in parental
relation, faculty, and staff who wish to receivel&ur prior written notice of certain pesticide
applications. The following pesticide applicatiomse not subject to prior notification
requirements:

. anti-microbial products

. nonvolatile rodenticides in tamper-resistant btitions in areas inaccessible to children

. nonvolatile insecticidal baits in tamper-resigthait stations in areas inaccessible to children
silica gel and other nonvolatile ready-to-usestps, foams, or gels in areas inaccessible to
children

boric acid and disodium octaborate tetrahydrate

the application of EPA-designated biopesticides

the application of EPA-designated exempt materiader 40 CFR 8152.25

the use of aerosol products with a directedyspracontainers of 18 fluid ounces or less when
used to protect individuals from an imminent thrigatn stinging and biting insects including
venomous spiders, bees, wasps, and hornets

In addition, there will be no written notice of $u@pplication when a school remains
unoccupied for a continuous 72 hours following ppliation.

In the event of an emergency application necesgagyrotect against an imminent threat to
human health, a good-faith effort will be made wp@y written notification to those on the 48-
hour prior notification list. If you would like toeceive 48-hour prior notification of pesticide
applications that are scheduled to occur in yoilnosk; please complete the form below and
return it to the Westport Central School DistrictsBcide Control Officer, Robert King,
Superintendent of Buildings and Grounds at WCS BeEdSStreet Westport, NY 12993 or
kingr@westportcs.org

Westport Central School District
Request for Pesticide Application Notification

Name: Address:
Day Phone: Evening Phone:
E-Mail Address:

Please feel free to contact the Westport Centilab&dDistrict with any questions.
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INSTRUCTION & INSTRUCTIONAL RESOURCES

Mission, Vision, Goals

Statement of Nondiscrimination/ Anti-Harassment
School & Office Hours

Attendance

Student Dismissal Precautions
Student Scheduling and Course Loads
Character Education

Physical Education

Driver Education

Library

Multimedia Tools in the Classroom
Use of School Computers/Internet
Internet Safety

District Website

School Ceremonies and Observances
Assemblies

School Cafeteria Information
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DISTRICT MISSION

The mission of the Westport Central School comnyuisito nurture our children’s natural curiositydan
wonder so that the love of learning continues tbhmut their lives. We will stress academic
achievement while encouraging the developmentetdtal person through social, physical and creativ
experiences.

Our goal is to inspire our students to be caringd)@ntributing members of society.

DISTRICT VISION

The Westport Central School District is a Distiictvhich students, teachers, parents and admitostra
work together to provide all students with oppoities to access resources necessary to meet the
specified learning standards.

STATEMENT OF NONDISCRIMINATION/ANTI-HARASSMENT

It is the policy of the Westport Central School et not to permit discrimination or harassmenttba
basis of race, creed, color, sex, national origatigion, age, economic status, marital statusualex
orientation or disability in the District's eduaaial programs, activities or employment.

Harassment may take the form of comments, nammgaljokes, stalking, perpetuating rumors or
gossip, offensive gestures or language, assaatybther behavior that is designed to annoy, idtite
or cause fear.

Bullying and/or hazing of students and staff a@hgyited behavior and will not be tolerated at \Vigest
Central School District.

“Hazing” means committing an act against a student, orcoc@er student into committing an act, that
creates a risk of emotional, physical or psychaalgiharm to a person, in order for the studerieo
initiated into or affiliated with a student orgaaiion, club or for any other purpose.

Bullying consists of inappropriate persistent behavior uiticlg threats, or intimidation of others,
treating others cruelly, terrorizing, coercing habitual put downs and/or badgering of others.lyig,
similar to all forms of harassment and hazing,paoibited behaviors.

Common characteristics of bullying:
- Physical — hitting, kicking, taking or damagingiatwvn’s property
Verbal — using words to berate, hurt or humiliate
Relational — maliciously spreading rumors, andatively excluding a person from the peer
group to cause emotional harm
Cyber-bullying-using email, internet (face book, apace, etc), or other electronic means
maliciously toward/about another person.

Primary Level
In order to work, play and live as a community, sdlldents must show respect for each other and thei

differences. Actions or comments based on a pess@ce, creed, color, sex, national origin, religio
age, economic status, marital status, sexual atientor disability are called harassment and aite n
allowed in school. Examples of harassing behaviodude name-calling, inappropriate gestures,
offensive remarks, physical abuse, pinching or @er behavior that is designed to bother, threaten
cause fear. If anyone discriminates against yoiaoasses you, tell your teacher or report thetsin

to the nearest adult.
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Bullying and/or hazing of students and staff ar@hiited behavior and will not be tolerated at \idest
Central School District.

SCHOOL HOURS
Westport Central School District school hours aoenf7:40 A.M. to 3:00 P.M.

All students arriving prior to 8:00 A.M. are to mpdirectly to the cafeteria and may be in no ptbeat
of the building.

Students should not be in the school building oulsi of school hours unless under the direct
supervision of a faculty or staff member. Leavingh®ol grounds during school hours is strictly
prohibited unless excused or signed out by a parenguardian or on a school sponsored off campus
trip.

OFFICE HOURS

Westport Central School District office hours ard0d7A.M. to 4:00 P.M. Monday through Friday with
the exception of legal holidays and emergency days.

ATTENDANCE
It is each student’s basic responsibility as a m&molb the school community to be on time and atedhd
classes. Daily telephone calls will be made to miarer guardians to report unexcused absences.

The following reasons for student absences fromashare recognized as valid:
Personal iliness

lliness or death in the family

Impassable roads or weather making travel ensaf

Religious observance

Medical appointment

Approved school-sponsored trips

Quarantine

Required court appearances

ONOGORWNE

Any other absence is considered unexcused.

The District will support and encourage a studesfferts to maintain or improve school attendance.
Students with unexcused absences will be discigliaecording to the provisions set forth in the
District's Code of Conduct.

Please refer to the District's Comprehensive Atserog Policy (#7110) for additional information.

STUDENT DISMISSAL PRECAUTIONS

In order to ensure students’ safety, the Superitgenand School Nurse maintain a list of individual
who are authorized to obtain the release of stsdentaittendance at the school. No student may be
released to the custody of any individual who i the parent or guardian of the student, unless the
individual's name appears upon the list.

Parents or guardians may submit a list of indivisligauthorized to obtain the release of their chitdr
from school at the time of the child’s enroliment.
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A parent or guardian may amend a list submittedsyoamt to this regulation at any time, in writing.
Certified copies of any court orders or divorcerdes provided by the custodial parent, which res#i
parent’s ability to seek the release of his ordiéid, shall be maintained in the District offices.

If anyone seeks the release from school of a stutlefrshe must report to the school office andgres
satisfactory identification to the Superintendemdi/ar school nurse. If the person seeking the seled
a child exhibits to the school official an out-a&® custody order, the Superintendent will befieati

Early excuses for emergency reasons should be segiian writing by the parent. Medical releases are
handled through the Nurse’s Office. All other masfor release must be submitted to the Main ©ffic
and students must be picked up in the Main Offi€be person seeking the student’s release must sign
the register in the office.

CLOSED CAMPUS

The Westport Central School District has a clossahpus for students K-12 grade. The purposes for
which a parent may provide a written excuse fordhiéd to leave campus are for matters which can no
be addressed outside of normal school hours anchwiof an urgent basis. Specifically excludest ar
lessons, tutoring, employment, and similar matté¢sl? students who need to leave the campus during
school hours must provide a note by a parent ordiam

Please refer to the District’'s Released Time oti&tis Policy (#7110) for additional information.

STUDENT SCHEDULING AND COURSE LOADS

Course scheduling is designed to accommodate efifféeaching styles and subject materials. Stsdent
are required to take seven (7) courses, includimgsipal education. All scheduling shall conform to
state requirements, work to enhance student legarojportunities and improve individual academic
achievement.

Course outlines are found in the guidance offiteytare provided to students during registration.
Students generally decide upon their yearly scleedkith the help of their guidance counselor. A
typical daily student schedule may look like this:

Period

1 Mathematics

2 English

3 Science

4 Foreign Language/Elective
* LUNCH *

5 Social Studies

6 P.E.

Each student will be given a planner at the begmmf the school year. It is expected that the estud
will maintain pertinent information in the plannpertaining to assignments and schedules. It is also
suggested that the student maintain the followifgrimation in the planner and also in a location at
home:

Name Locker No.

Homeroom

Once student schedules are finalized, studentsamayge their schedule, subject to the approvaief t
parent, teacher, guidance counselor, and Supedieenbut only for one of the following reasons:
Failure of a graduation requirement which naestnade up.

Success or failure of a summer school courséantored into the schedule.

Elimination of a scheduled course by the school

Forced change in the schedule by an outsidecgige

Student placement in a class inappropriatéstbdr ability level.

arwpdE
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6. Student placement in a class that is countdyative to the education of the student.
7. Addition of a course to replace a scheduledyshall.

Schedule changes will be allowed during the fingi tveeks of the marking period of a semester course
and the first five weeks of a full-year course.

CHARACTER EDUCATION

The Westport Central School District works in parship with parents to maintain a learning and
working environment that supports positive studatiitudes and the character development of its
students. Character development will reflect agidforce character and civic values such as honesty
integrity, responsibility, hard work, and respemt éthers.

Parents, students, and the school community wilkwogether to teach, promote, and model ethical
behavior. The Westport Central School District wéflect and reinforce positive character traitatth
embody community values and promote positive beiiavi

PHYSICAL EDUCATION
Every student who attends school must take patphysical education program. Students in graeles 9
12 must successfully complete the physical educatimrse during each year they attend school ierord
to qualify for graduation. If a student does navd a valid excuse and chooses not to participate i
physical education classes the following consegeemgll take place:
1. First Offense¥2 day of In-School Suspension which will takeceldéhe following day.
2. Second Offensel full day of In-School Suspension plus detention
3. Third Offense 1 full day of In-School Suspension, plus detemtemd a mandatory parent
conference.
4. If all of the above have been expended then thétdeva failure of the class and loss of credit
toward graduation.

If a student requires a special or adaptive physidacation program, he/she should notify the guiega
counselor and P.E. teacher as soon as possiblaoté from the student's physician may also be
required.

If a student must be excused from P.E. classele$srthan a week either due to minor injuries arup
returning to school following an illness, the stodeust deliver a note from the parent to the ptalsi
education teacher and school nurse.

If a student must be excused from P.E. for more thaveek, that student must deliver a note from
his/her physician to the school nurse and physidatation teacher.

Proper Attire for Physical Education Class

Students are expected to dress appropriately iardadparticipate in physical education classedl A
students are required to wear appropriate clothimdysneakers for safety and performance reasohs. Al
students are expected to participate in class.

DRIVER EDUCATION

In accordance with state law, the high school sffastruction in the safe and lawful operation afton
vehicles. Students with a driving permit may regidor driver education. Classroom training wid b
provided by a person approved by the State Edutddepartment and the Commissioner of Motor
Vehicles.
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LIBRARY

The library hours are from 8:15 A.M. to 3:00 P.Mach school day. The library is to be used for
research, borrowing books, using the computerseading quietly. Students may come to the library
during their study hall by signing up and obtainingass.

Materials in the library circulate for a specifierpd of time, generally two weeks. All studentskvng
to borrow materials must check them out at theatipdesk.

Students are expected to be responsible and cagrt#dhe needs of others and return library maiteri
on time. Lost or damaged books and/or materialst rhasreplaced at the expense of the borrower.
Therefore, students who damage or lose library $@dk be responsible to pay for their replacement.

Westport Central School is fortunate to have a #ewlibrary housing hundreds of books, magazines,
videos and more. Students may sign books out fareaweek period of time unless otherwise arranged
with the librarian. The District also works in cbloration with the Champlain Valley Educational
Services which will provide books and materialst thee not in the Westport Library collection. All
materials are pre-approved for student use.

Students using the library and checking books aigtm

. Return books and materials on time so other siisdsan enjoy them
. Take good care of books when they are borrowed
. Not write on any pages or rip any pages out efltboks they borrow

MULTIMEDIA TOOLS IN THE CLASSROOM

During the course of the school year, teachers lsomnt classroom work by utilizing a variety of
multimedia tools. As such, your child may have dpportunity to view one or more videos as part of
his or her classroom patrticipation, including:

. Videos related to the curriculum being taughyaar child

. Videos that are in the Westport Central Schobliy

. Videos that can be obtained through an inteafijptoan program
. G-rated videos

Any videos shown outside the above guidelines ngijuire written notification to parents specifyitig
video’s content and suitability.

USE OF SCHOOL COMPUTERS AND INTERNET

Each year students will be granted an accountrierazademic year to use the school district’'s caenpu
network. Users of the District’'s computer equipmsimall have no expectation of privacy. The District
reserves the right to access all files and momillanses of the District’'s computer technology equent

at its own discretion in order to ensure the eqeipinis not being used inappropriately.

The District prohibits the use of any computer hak/software in any inappropriate, fraudulent or
destructive manner, including, but not limited to:

. Sending out unauthorized messages

. Entering a code-protected file

. Plagiarism

. Altering a software program

. Vandalizing hardware or software components
. Copyright infringement
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Acceptable Use Agreements

An acceptable use agreement for student use @iltect’s computer network is sent home annudtly.

describes the student’s access to the networkgrettations for acceptable use. Parents are exptrcte
review this agreement with their child. Studeres quired to sign the agreement to abide by istr
policy and regulation in the use of the Districtamputers. These agreements are kept on file.

Failure to abide by these regulations may resulligeiplinary action up to and including suspension
from school and/or revocation of system accesgealated privileges.

Westport Central School District Responsibilities

While the District uses technological and manuahnseto regulate access and information on the $choo
computer network, parents should understand tlestetimethods do not provide a fool-proof means of
enforcing the provisions of the District’'s policgdaregulations.

The District makes no warranties of any kind, eittepress or implied, for the access being provided
Further, the District assumes no responsibilitytfar quality, availability, accuracy, nature orabllity

of the service and/or information provided. Uselef District’s computer network and the Interreet i
performed at the user’'s own risk. Each user isaesiple for verifying the integrity and authentycif

the information that is used and provided.

The District will not be responsible for any damageiffered by any user, including but not limited t
loss of data resulting from delays, non-deliverimss-deliveries, or service interruptions causedtby
own negligence or the errors or omissions of amyr.ug he District will also not be responsible tbe
unauthorized financial obligations resulting frole tuse or access to the district's computer network
the Internet.

For additional information, please refer to thetfles's Acceptable Use Policy (#6470).

INTERNET SAFETY

The Westport Central School District is committedsafeguarding children’s access to the Interndt an
World Wide Web on district computers. Although Wxst Central School District cannot totally
guarantee the effectiveness of selected filterind Blocking technology, the District will use such
measures that block or filter Internet access saali depictions that are obscene or otherwise hahnmf
minors, as defined in the Children’s Internet Retitm Act.

DISTRICT WEBSITE: www.westportcs.org

Westport Central School District’'s website is apaypunity for the school district and staff to shuase
learning, events, activities and accomplishmentstudents and staff to the world through the Ireerh
is also a direct informational link to parents aethmunity members.

Creators of web pages on the Westport Central $ehelosite need to familiarize themselves with, and
adhere to, the following website guidelines in ortte receive and retain authoring privileges on the
District website (www.westportcs.org) or to haveiraependent website linked to the District website

Students may create new web pages or modify egistieb pages only as part of a classroom or club
activity with the authorization of a designatedfataember that are to be linked to the District'shaite.
The web pages may only be placed on the Districh werver with approval from the network
administrator.

SCHOOL CEREMONIES AND OBSERVANCES
The District recognizes the value of certain cenei@® and observances in promoting patriotism and
good citizenship among the students. Thereforéyities in schools commemorating national holidays
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such as Memorial Day, Thanksgiving and PresideDdy are encouraged. Westport Central School
District reminds students, faculty, staff and adstmation of the variety of religious beliefs, aaflll are
urged to be conscious of and respect the senstwf others.

Activities related to a religious holiday or themall be planned to ensure that the activity is not
devotional, and that students of all faiths cam jaithout feeling that they are betraying their own
beliefs. Therefore, keep in mind the following:

1. School and class plays shall be secular andeutarian in nature. Although school and class
plays may have religious content, the overall themg such plays must be to teach about
religion or portray events which happen to includégious themes such as “The Sound of
Music.”

2. Although religious music may be played andiorgsto demonstrate the cultural significance of
such art forms, the Westport Central School Distwdl not permit such music to entirely
dominate the District’s music program or concerts.

3. Program notes and illustrations of a religinature shall not be included if the purpose oraffe

is to encourage students and community membersc¢ept and/or follow such religious
teachings.

Students shall be given the option to be excusenh fparticipating in those parts of a program or
curriculum involving a religious theme which cooff with their own religious beliefs. If a pareort
student has any questions regarding the use gige$ music, artwork and/or symbols in a particular
course/activity, the Superintendent should be ctath

ASSEMBLIES

Student assemblies are seen as part of the owxtattational process. School assemblies, at all
instructional levels, are often held to provideagmition of student accomplishments by peers, paren
and staff members. Assemblies will be appropriat¢he educational experience, as defined by the
Westport Central School Board of Education, ankkcebur school’s educational mission.

Students are reminded of proper conduct at assesrnigliensure responsible audience participation:

Take an assigned seat quietly.

Do not speak above a whisper, and then only wieeessary.
Pay attention to the speaker/performer(s).

Applaud only when appropriate.

SCHOOL CAFETERIA INFORMATION

2009-2010 PRICING:

MEAL K—6 Grade |7-12 Grade | Adult
Complete Breakfast $1.25 $1.25 $2.00
Breakfast Single Entrége  $1.00 $1.00 $1.50
Complete Lunch $1.75 $2.00 $3.50
Lunch Single Entrée $1.60 $1.85 $2.00
Single Milk $0.40 $0.40 $0.40
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Our school cafeteria now operates under the Nudgk&lectronic payment system. NutriKids is
a secure system that enables the students andyfacwdnter in a PIN number to immediately
and confidentially access their accounts, Upderérg the PIN, all transactions are monitored.

Students are expected to pay for their meals in fukach day Parents are encouraged to pre-
pay using the NutriKids system. The system willmibar the account balance, and parents will
be notified if the balance is low. Parents may akqquest that snacks are not included in your
child’s pre-pay balance. All requests should vealed to Mr. Deso, the Cafeteria Manager.
LUNCH CHARGING:
o Only in emergency situations, students will beva#id to charge their meal.
o0 Any funds provided will be applied to the negatha@ance before other purchases
may be made. When a negative balance occurs pardhbe notified.
Breakfast is available to students in the cafeteeginning at 7:40 A.M.
Free and reduced meal applications are availabj¢inae throughout the school year.
Please contract the main office for additional infation.
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SPECIAL INSTRUCTIONAL PROGRAMS

Programs for Students with Disabilities
Academic Intervention Services
Homebound Instruction

Summer School

High School Credit for College Courses
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PROGRAMS FOR STUDENTS WITH DISABILITIES

Students with disabilities are entitled to receigepublic expense, special education, relatedicssv
and/or supplementary aids and services as necessangure a free appropriate public educatiomeén t
least restrictive environment, appropriate to ntieeir individual needs.

Each student identified as having a disability Wwdlve access to the full range of programs andcssrv
of this school district, including extracurricularograms and activities, which are available toottler
students enrolled in the public schools of theridist

Parents/students who desire further informationtr@se programs and services should contact Mrs.
Michele Friedman, Chairperson of the Committee pec&l Education (962-8244).

ACADEMIC INTERVENTION SERVICES

The Westport Central School District shall provileademic Intervention Services (AlS) to students
who have been identified as being at risk of fgllimelow the state learning standards in English
language arts, mathematics, social studies, ansttmnce. Such services may include additional
instruction services and/or student support sesvéceh as guidance, counseling, and study skills.

A student’s eligibility for academic interventiorersices will be determined based on his or her
performance on state assessment examinations am@ctordance with District assessment procedures.

When it has been determined that a student neextkeruic intervention services, the parents will be
notified, in writing, by the Principal who is theardinator of Academic Intervention Services. The
notice will outline the reason the student need$ services, the type of services to be providetithe
consequences of not achieving the performance atdsdIn addition, the District will provide the
parents with opportunities to consult with teachensl other professional staff, regular reports tun t
student’s progress and information on ways to noorahd work with teachers to improve the student’s
performance.

HOMEBOUND INSTRUCTION
A student who is temporarily unable to attend stiooat least two (2) weeks due to physical, menta
or emotional illness or injury may be eligible te Instructed at home or in the hospital by an
appropriately certified teacher.

The parent must notify the superintendent, schadey or guidance counselor if a student will beaon
extended school absence. If the inability to attendue to a medical or emotional reason, the paren
should obtain from the child’'s physician a writtmedical request for homebound instruction.

Where advanced notice is not possible, the parkould make every effort to obtain homework
assignments until such a time as home/hospitalicbn may begin.

As soon as possible after receiving notice of dopiged absence, the District will arrange for home
instruction for the time periods prescribed by lai.parent or another adult is expected to be ptese
during all teaching sessions. Tutoring may beveedid at home or an alternative site, depending upo
the availability of an adult.
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SUMMER SCHOOL

A high school student who fails a coursay be eligible to attend summer school to earn cradietake

a Regents exam. A student can take up to two auadmurses during the six-week summer school
program. In order for a student to attend summioacfor any course, he or she must pass a minimum
of two marking periods or earn a final averagetdéast 50 percent in that course.

HIGH SCHOOL CREDIT FOR COLLEGE COURSES
High school credit will be awarded to students wehooll in and complete approved courses offered by
accredited colleges and universities, as follows:

1. A student who wishes to participate in collegarses must meet specific academic, grade level
and course-work requirements as set forth by thee$uendent.
2. A student must get approval from the Superirgahgbrior to enrolling in a course he or she

wishes to submit for high school credit. The cowsetent, equivalency of instruction, and time
requirements must be approved in advance by therBwgndent. In the case of students with
disabilities, the above must also be approved byabmmittee on Special Education (CSE).

3. One high school credit will be awarded for a#ror four-credit college course.
4. Students must receive a passing grade in the eolblegrse in order to receive high school
credit.
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GRADING AND PROMOTION

Grading Systems

Homework

Honor Rolls

Promotion and Retention of Students
Graduation Requirements

Early Graduation
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GRADING SYSTEMS

Grades are used to indicate achievement and dewefldpin each class or subject area in which a
student is enrolled. Grading will be based, in pagon student improvement, achievement, and
participation in classroom discussions and acssiti Classroom participation, and thus student
attendance, is an important factor in earning lgigides.

Classroom teachers will evaluate students and ragg@mdes according to the established system. All
students are expected to complete the assignesl wtak and homework as directed. Students are also
expected to participate meaningfully in class dssaans and activities in order to receive courselitr

Grading will not be used for disciplinary purposes,, giving lower grades for bad behavior, unlis
student’s misconduct is directly related to hisier academic performance (plagiarism, for example).

HOMEWORK
Homework provides excellent opportunities for depahg good study habits, providing for individual
differences and abilities, and encouraging seffdtive on the part of the student.

Parents and the school share the responsibilitgtémtent learning. Parents can assist their @rilehith
homework by:

. providing a study area free of distractions aiitth \wood lighting;

. asking questions about the content of studentehark;

. giving requested assistance, but letting theestudo his or her own work;
. avoiding undue pressure; and

. helping create a “homework habit” at the samestaach night.

The Westport Central School District believes tpatental involvement in students’ homework is
essential to making homework an integral part eféducational program. Parents should encourage and
monitor homework assignments.

At the discretion of the teacher, students maydségaed 20 minutes of homework per class each.night
If a student feels that he/she has an excessiverrgnad or too little homework per week, a confer@nc
with the guidance counselor or teacher is suggested

The amount of homework will vary with each coursel g@rade level and should be age appropriate.
Homework assignments will be graded and counteartdsveach student’s quarterly grade.

If a student knows that he or she will be absenséveral days, it is possible for homework assigmis
to be sent home. Arrangements for assignmentbeamade through the main office (962-8244) at least
one day in advance.

HONOR ROLLS

Four (4) times each year, after report cards angeis, an honor roll will be released based upodegra
received during the quarter. Students are eligimehonor roll listings if they have passed allcges
and are enrolled on a full-time basis.

High honors will be given to those students withaaerage of 90 or above. Honors will be awarded to
students with an average between 85 and 89.
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PROMOTION AND RETENTION OF STUDENTS

The Westport Central School District will make ewezffort to place each student in the most
appropriate learning level for a successful edooati experience. The following guidelines govern
promotion and retention:

Student Progression

At the elementary level, students who pass allesubjwill be promoted. Students who do not make
satisfactory progress in one or more basic subjeeteeading, English Language Arts, mathematics,
spelling, social studies and science — shall hhe& tases considered on an individual basis and ma
be retained.

At the high school level, promotion from one classthe next shall be contingent upon passing all
required subjects and the accumulation of 4 orits wf credit at each level.

Standards for student progress at each grade deeedontained in an administrative directive a\xdéa
from the classroom teacher or counselor.

A decision to retain shall be arrived at by consensom a case conference approach involving the
teacher, Superintendent, Principal, school psydjistipocounselor, and parent/guardian. Factors to be
considered include teacher recommendation; classrachievement and attitude; standardized test
scores including New York State examinations; dpaemotional and physical development; family
conference; and, for identified students, recomragads by the committee on special education (CSE).
No student will be retained without an appropriatkicational plan defining what will occur that is
instructionally different for the student. Once thducational plan has been implemented, the student
will be monitored regularly. The educational plarll vibe revised until the student demonstrates
acceptable performance.

Early Identification/Intervention

Classroom teachers are expected to make everyt &fadentify those students at risk of failing.€rh
Superintendent, Principal and the parents/guandiast be notified promptly if retention is anticipdt
and a special support program shall be designededoh child identified as in danger of failing.
Westport Central School District has an InstruaioSupport Team in place in order to provide
intervention strategies to help each individuatistut. The team is co-chaired by the Superintenaledt
the Counselors.

GRADUATION REQUIREMENTS
The Westport Central School Board of Education willard diplomas to students who meet the
requirements set forth below:

Regents Diploma
Students must receive a score of at least 65 @nréguired Regents exams and complete 22 units of
credit as required.

A Regents Diploma with Honors will be awarded todé students who meet the requirements stated
above and achieve an average of 90 percent ihatitequired Regents exams.

Regents Diploma with Advanced Designation
Students who score at least 65 on eight requiregbiiRe exams and earn 22 units of credit as required
will receive a Regents Diploma with Advanced Deaigpn.
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A Regents Diploma with Advanced Designation withnids will be awarded to those students who
meet the requirements stated above and achieveezage of 90 percent in all their required Regents
exams.

IEP Diploma
Students who have been designated as having ailtlysatust have completed the requirements to

receive an IEP diploma or local certificate as ffmtin the Individualized Education Program (IEP)
and approved by the Committee on Special EQuc§G&E).

EARLY GRADUATION

For students who wish to graduate in less than j@ars, the Westport Central School Board of
Education in certain instances may grant studegmnsigsion to complete graduation requirements on an
alternative schedule.

The Superintendent will determine whether to albbatudent the opportunity for early graduationrafte
consulting with the student’s guidance counselar lais/her parents. The Superintendent will conside
the student’s grades, performance in school, fytlaes, and the benefits of early graduation.

Procedures:

Students who would like to graduate early from \WestCentral School must do the following:
Submit a letter to the Superintendent requestingyE@raduation by June 30of the
preceding year.

Schedule an appointment with the Superintendentlidy 30" to discuss the request.
Required attendees at this meeting:

1. Student

2. Parent(s)

3. Superintendent

4. Guidance Counselor

Be willing to sign an agreement with the Superidat by September T5leclaring class
membership as a Junior or Senior.
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STUDENT CODE OF CONDUCT
& PROCEDURES

Code of Conduct

- Introduction
Definitions
Student Rights & Responsibilities
Essential Partners to Students’ Success
Student Dress Code
Prohibited Student Conduct
Reporting Violations
Disciplinary Penalties
Alternative Instruction
Discipline of Students with Disabilities
Corporal Punishment
Student Searches and Interrogations
Visitors to School
Public Conduct on School Property
Dissemination and Review

Use of Electronic Devices

Use of School Phones

Use of Bicycles, Skateboards and Rollerblades on
School Property

Lockers and School Issued Locks

Student Drivers and Parking

Closed Campus

Bullying

Student Conduct in the Cafeteria/Lunchroom
Recess and Playground Rules

Guidelines for Conduct at School Dances
Student Complaints and Grievances
Detention Rules & Expectations

In School Suspension Rules & Expectations
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WESTPORT CENTRAL SCHOOL DISTRICT CODE OF CONDUCT

The Westport Central School District Code of Condymverns the conduct of students, teachers, and
other school personnel, including visitors.

Earlier sections of this guide covered issues edlab visitors and public conduct on school propert
The sections that follow here relate specificatlconduct on school property. This has been defiae
cover a school building, structure, athletic playifield, playground, parking lot, or land contained
within the boundary lines of a public elementarysecondary school, in a school bus, or at a school
function.

|. INTRODUCTION:
STUDENT CONDUCT AT WESTPORT CENTRAL SCHOOL:

A major goal of the Westport School Board of Edigrais to provide aracademic environment capable
of fostering student success. In order to assucé suclimate for learninghe SchoolBoard shall
expect all students to maintain certain standafdsonduct for school citizenship. These standards
shall not permit students to engageany conduct intended to destroy personal or schomperty,
disrupt or interfere with teaching, research, sEryviadministrative or disciplinary functions, oryan
district-sponsored or approved activity. Westpoen@al School District is committed to developing
students that will be critical thinkers, effectigemmunicators, healthy citizens, life long learnansi
responsible citizens.

All district employeeshallshare responsibility for supervising the behaviostadents and for seeing
that they meet the standards of conduct which have lmemay hereafter be established by the
Westport Central School Board or its staff.

The Superintendent of Schools and the Buildingd#piad shall have the power to suspend students who
engage in such conduct up to five school days (hsgiplinary suspension long#ranfive school days
is subject to the proceduresitined in NYS Education Law (83214(3)(c), Suspensand Expulsion).

In each instance in which an employee acts to aafudent conduct himself/herself properly, empghasi
shall be placed upon the growth of 8tadent's capacity for self-discipline.

All policies regarding student conduct and disciplishall be uniformly enforcednd distributed
annually to the students, parents and staff otltbigict

STUDENT DISCIPLINE:

The Westport Central Board of Education recognitheg in any organization or society there are
always times and incidents, which require thatdaaas of behavior and expectancy be established for
the members of the group. Those wlail to meet these standards must be impressed with the
seriousness of their actions through caution anuoalty.

The goal of all disciplinary action is to enableudsnts to accept responsibility for, and the
consequences of, their actions, and to promotedéwvelopment of worthy standards and habits of
conduct.
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The Westport Central School Board believes thatlestts should be treated as persons who can
reasonably be expected to be responsible for thveir behavior. The school administration will assist
each student in his/her conduct, focusing on sadaty respect for the rights and property of otlaers
consistently applied in the classrooms and througtlee school. Students who cannot accept this
responsibility and violate schoalles will be required to accept the penalties and more reglila
supervision.

Discipline is most effective wheih deals directly with the problem at the time andcplé occurs, and
in a way that studentsview as fair and impartial. School personnel who interagthwstudents are
expected to use disciplinary action only when ngagsand to placemphasisn the students' ability to
grow in self-discipline.

Disciplinary action, when necessary, will be firfair and consistent so as to be the most effedtive
changing student behavior. In determining the appropriate disciphnaction, school personnel
authorized to impose disciplinary penalties wilhsaler the following:

1. The student's age.

2. The nature of the offense and the circumstandeish led to the offense.

3. The student's prior disciplinary record.

4. The effectiveness of other forms of discipline.

5. Information from parents, teachers and/or ottessappropriate.

6. Other extenuating circumstances.

As a general rule, discipline will be progressiVais means that a student's first violation williaky
merit a lighter penalty than subsequent violations.

Discipline of students with disabilities or suspetdisabilities shall be administered consisterh wi
the separate requirement of this Code of Conftuctd in Section 10. A student identified as havang
disability shall not be disciplined for behaviogaths found to be related to his or her disability.

Early Identification and Resolution of Student Disipline Problems:

Pupil service personnel, administrators, teaclard,others will report students to the Superintehde
Building Principal when they believe such studemssent a discipline problem. The Building Printipa
will conduct an investigation of theeports, which may include conferences with the glamant,
student, parents, teachers, other pupil serviceopeel or others, as he/she deems appropriatbdor t
early identification and resolution of the suspdagbeoblem. If theBuilding Principal suspects that the
problem may be a manifestation of a handicappingdimn, he/she will refer the matter to the
Committee on Special Education the manner prescribed by section 200.4 of the Casioner's
Regulations and by district policy.

Teachers, administrators and others will refer estisi who pose potentipfoblems tdPupil Personnel
Servicesstaff such as counselgrschool nurse, school psychologist for their daaise, support and
early intervention.

In-service Programs:

Continuing professional growth and increasing dffeness on the part of the entire staff assential
for the success of educational programs and the effectp@ication of the school conduct and
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discipline policy. In-service programs, familiarize the professional staff with the provisions and
purposes of this policy, shall be conducted indbieool of the district by the Building Principal ather
appropriate administrator at least annually. Anmealew of the discipline code and policy shalldre
integral part of this in-service program for themase of clarifying the code.

The professional staff shall be encouraged to made of available in-service opportunities. Such
opportunities shall include, within budgetary liatibns, special in-service courses and workshops,
summer study grants, school visitations, and atieoe at professional conferences and meetings.

The Superintendent will have the authority to appreeleased time for conferences and visitations,
and reimbursements for expenses, provided suchitagiarewithin budget allocations.

[l. DEFINITIONS:

For purposes of clarification for the Code of Cocigithe following definitions apply

"Classroom removal" means a student has been removed from the classsidostantial amount of the
day's lesson or for that of the next day as a te$w disciplinary action

"Corporal punishment"_for the purposes of this policig defined as the use of physical force upon a
student by a school district administrator, teacberany other school district personnel as puneshm
for an act or omission by sushudent

"Disruptive_student” means an elementary or secondary student undeladbeof 21 who is
substantially disruptive of the educational processsubstantially interferes with the teacher's
authority over the classroom

"Parent” means parent, guardian or person in parental oeléi a student

"School function" means any school-sponsored extra-curricular eveattovity.

"School property" meansin or within any building, structure, athletic playiriggld, playground,
parking lot or land contained within the real pragdoundary line of a public elementary or secapda
school, or in or on a school bus, as defined initetand Traffic Law §142

"Traditional classroom management" means proactive teacher decision-making technithaswill
produce an environment where learning can takeepla@bis includes referrals to pupil personnel
services or administrator, classroom timeout, ctass rules and consequences, restitution, and/or
change of seating arrangement

“Principal”_is the person who is charged by the Superintentdebé responsible for certain areas of
supervision or other assigned duties

"Violent student” means a student under the age of 21 whom
1. Commits an act of violence upon a school egg#oor attempts to do so.
2. Commits, while on school property or at a s¢limoction, an act of violencepon another student
or any other person lawfully on school propertytthe school function, or attempts to do so.
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. Possesses, while on school property or at ao$inaction, a firearm oweapon.

Displays, while on school property or at a sghfoinction, what appears to be a firearm or
weapon.

Threatens, while on school property or at aetfunction, to use a firearor weapon.
Knowingly and intentionally damage or desttbg personal property of any school employee or
any person lawfully on school property or at a gtionction.

Knowingly and intentionally damage or degtschool district property

"Firearm”_means a firearm as defined18 USC §921 for the purposes of tBan-Free Schools Act.

"Weapon" means any other gun, BB gun, air gun, spring guggdr, dirk, razor, stiletto,
switchblade knife, gravity knife, brass knucklebng shot, metal knuckle knife, box cutters, cane
sword, electronic dart gun, Kung Fu star, elect®tun gun, pepper spray or other noxious spray or

other

device, instrument, material substance that can cause physical injury or ded&é&nwsed to

cause physicahjury or death

[Il. STUDENT RIGHTS AND RESPONSIBILITIES:

The Westport Central School Board of Education'slge to provide an environment in which a
student's rights and freedoms are respected. TradBtherefore assures Westport Central School
District’s students that they shall have all thghts afforded them by federal and state constistio
statutes and regulations. The Board also recograltdsderal, state and local laws in connectiothwi
these rights, and reminds students that certaporesbilities accompany these rights.

It shall be the right of each district studémt

1.
2.
3.

4.

o ~

Have an educational environment wherein his/helthesafety, andvelfare are protected;

Have freedom of inquiry and expression, both wmiged oral, within the district policy;

Attend school and participate in school programs$ess suspended from instruction and
participation for legally sufficient cause as detared in accordance with due process of law;
Attend school and participate in curricular-relatedivities, unless suspended from instruction
pursuant to the District's Code of Conduct;

Have the opportunity in all disciplinary matters poesent their version of the facts and
circumstances leading to imposition of disciplinagnctions to the professional staff member
imposing such sanction;

Have school rules and conditions available foregevand, whenever necessary, explanation by
school personnel;

Have his/her parent or legal guardian review schecdrds angecure copies of them;

Dress according to individual taste or preferermsejong as such dress complies with health
and safety requirements and does not interfere tivéleducational process;

Take part in all district activities on an equasisaregardless of raceglor, creed, sex, religion,
national origin, age, marital status, sexual oggah, gender or disability;

10. Take part in athletic, extracurricular, and othdudent activities, including student

government, if the student meets all eligibilityteria and unless the student is prevented from
participating due to disciplinenposed pursuant to the District's Code of Condihet,Athletic
Code of Conduct or the Extracurricular Code of Gand

11. Address the Board on the same terms as any citizen;
12. Have an appropriate education provided by the Dtstr
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It shall be the responsibility of each districtdgutto:

1.

Be familiar with and abide by all district policiesiles and regulations pertaining to student
conduct. Each student will be expected to conduunsélf/herself in a manner that shall not
compromise the rights of other students to learof deachers to teach;

Work to the best of their ability in all academiedaextracurricular pursuits and strive toward
the highest level of achievement possible;

Conduct himself/herself, when participating in ¢éteading school sponsored extracurricular
events, as a representative of the district anduah hold himself/herself to the highest

standards of conduct, demeanor, and sportsmanahib,accept responsibility for his/her

actions;

Be in regular attendance in school and in class;

Be responsible for contributing to the maintenanéean environment that is conducive to

learning and will be expected to show due respeotlier persons and to property; and

Make constructive contributions to their school andeport fairly the circumstances of school

related issues.

IV.ESSENTIAL PARTNERS TO STUDENTS' SUCCESS:

A. Parents

All parents are expected to:

1.

ok wm
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0.
1.

12.

Recognize that the education of their child(reng ipint responsibility of the parents and the
school community.

Send their children to school ready to particigtd learn.

Ensure their children attend school regularly andime.

Ensure absences are excused.

Insist their children be dressed and groomed iraamar consistent witthe student dress code.
Help their children understand thiat a democratic society appropriate rules are requioed
maintain a safe, orderly environment.

Know school rules and help their children underdtand follow them.

Convey to their children a supportive attitude toiveducation and thaistrict.

Build good relationships with teachers, other pteemd their childrenfiends.

Help their children deal effectively with peer psase.

Inform school officials of changes ithe home situation that may affect student conduct or
performance and of any legal issues such as ofdmotection, change of custody status etc.
Provide a place for study and ensure homework asmgts areompleted

B. Teachers

All district teachers are expected to:

1.

agrwd

Maintain a climate of mutual respect and dignitphieh will strengtherstudents' self-concept
and promote confidence to learn.
Be prepared to teach.
Demonstrate interest in teaching and concern tafesit achievement.
Know school policies and rules, and enforce them fiair and consistemhanner.
Communicate to students and parents:
a. Course objectives and requirements
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Marking/grading procedures
Assignment deadlines
Expectations for students

e. Classroom discipline plan.

coo

6. Communicate regularly with students, parents ariteroteachers concerning growth and

achievement

C. School Counselors

All Westport Central Counselors are expected to:

1.

2.

3.
4.
5

Assist students in coping with peer pressure anérgimg personal, social and emotional
problems.

Initiate teacher, student and counselor conferermesieeded. Also, to assist in arranging
parent, teacher, student, and counselor confereasesecessary, as a means of resolving
problems.

Regularly review with students their educationagress and careptans.

Provide information to assist students with capanning.

Encourage students to benefit from the curriculuma @xtracurriculaprograms

D. Principals
All principals are expected to:

1.

2.

3.
4.
S.

Promote a safe, orderly and stimulating school mment, supporting active teaching and
learning.

Ensure that students and staff have the opporttmicpmmunicate regularly with the principal
and approach the principal for redresgoévances.

Evaluate on a regular basis all instructional paogs.

Support the development of and student participaticappropriate extracurricular activities.
Be responsible for enforcing the Code of Conduat ansuring that all cases are resolved
promptly and fairly

E. Superintendent

The Superintendent is expected to:

1.

2.

3.
4.

S.

Promote a safe, orderly and stimulating school mment, supporting active teaching and
learning.

Review with district administrators the policiestbe Board of Education and state and federal
laws relating to school operations and management.

Inform the Board about educational trends relatmgtudent discipline.

Work to create instructional programs that minimm@eblems of misconduct and are sensitive
to student and teacher needs.

Work with district administrators and personnekmforcing the Code of Conduct and ensuring
that all cases are resolved promptly and fairly

F. Westport Central SchoolBoard of Education

The Board of Education is expected to:

1.

Collaborate with student, teacher, administratargd garent organizationsschool safety
personnel and other school personnel to developde ®f conduct that clearly defines
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2.

3.

expectations for the conduct of students, disp@sonnel and visitors on school property and
at school functions.

Adopt and review at least annually the districted€ of Conduct to evaluate the code's
effectiveness anthefairness and consistency of its implementation

Lead by example by conducting board meetings inr@epsional, respectful, courteous
manner

G. School Psychologist

A person employed as a School Psychologist is éggeo:

1.

2.

3.

4.

Apply effective intervention methods and techniquesenhance the child's academic and
social success.

Provide consultation with family, school personradgency, and/or community representative
to assist a child and his or her family.

Provide case management services and collaborétecaimmunity agency representative
school-linked service delivery.

Work with a broad student population; individualildren, targeted groups of children i.e.
classrooms and support groups

H. Teaching Assistants

Teaching assistants are expected to:

1.

agrwd

Maintain a climate of mutual respect and dignitpieth will strengtherstudents' self-concept
and promote confidence to learn.

Be prepared to teach.

Demonstrate interest teaching and concern for student achievement.

Know school policies and rules, and enforce the fair and consistembanner.

Communicate regularly with students and other teechoncerning growth and achievement

Support Staff
All district support stafareexpected to:

1. Assist in keeping a safe and orderly environment.
2. Know school policies and rules, and help to enfdheen in a fair andonsistent manner.
3. Report any disruptive activity to supervisory pensel
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V. STUDENT DRESS CODE

PROPER SCHOOL ATTIRE POLICY

The responsibility for student dress and generaeagmance shall rest with individual students ancemgs.
However, the Westport Central School Board of Etlanaequires students to attend school in appat@mdttire
that meets health and safety standards and doésterdére with their education or the learningqass.

The Board requires that students wear appropriagitegtive gear and that any jewelry or accessory,
which endangers the health and safety of studbatsemoved in certain classes (e.g. home economics,
technology, art, science labs and physical eduthatio

In addition, the Board prohibitslothing, attire, accessories and/or footwear WwHhias or bears an
expression (phrase, work or words) or an insigpiet(re, symbol, patch, pin and/or jewelry) whieh i
lewd, obscene, indecent or libelous (that is, dostabjectionable language, including insults, et
directed at themselves or others), advocates racialigious prejudice, or interferes with therlgag
process.

The Board in keeping with community standards afodem and deportment prohibissudents from
wearing hats in the classroom

Also, the Board prohibitslothing and/or any accessory that promotes, voeates the possession, use,
or distribution of tobacco, illegal drugs/alcoheoldsug/alcohol paraphernalia.

The Superintendent of Schools and other adminmggrgiersonnel designated by the Superintendent trave
authority to require a student return home and gbadnis/her attire prior to return to class shotilde deemed
inappropriate to the above guidelines. The stuslgralent or guardian will be called prior to a studbeing
allowed to return to his/her home and the studethioe responsible for any work misséta class as a result of
leaving and returning to school.

All students are expected to give proper attertiiopersonal cleanliness and to dress appropri&telschool and
school functions. Students and their parents hheeptimary responsibility for acceptable studergsdrand
appearance. Teachers and all other district pees@mould exemplify and reinforce acceptable sttidezss and
help students develop an understanding of apptepiapearance in the school setting.

A student's dress, grooming and appearance, imgutiir style/color, jewelry, make-up and nailsalkh

1. Be safe, appropriate and not disrupt or interfeith the educational process.

2. Recognize that extremely brief garments such as s, net tops; halter tops, spaghetti straps,

plunging necklines (front and/or back) and seettlogarments are not appropriate. Length of shorts,

skirts, and dresses should exceed arm lengthet sid

Ensure that underwear is reasonably covered wittr @lothing.

Include footwear at all times. Footwear that isety hazard will not ballowed.

Not include the wearing of hats or head garmentggixfor a medical aeligious purpose

Not include items that are vulgar, obscene, areldilts or denigrate others on account of race, color

religion, creed, national origin, gender, sexu#aation or disability.

7. Not promote and/or endorse the use of alcohol,cubar illegal drugs and/or encourage other illegal
violent activities.

8. Not include wearing of gang related articles ottulug.

o s®
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9. Not include the wearing of outer garments suchiexsch coats, heavy winter coats, and extremely
baggy coats in the building.

The building principal or his or her designee shalfresponsible for informing all students andrtparents of the
student dress code at the beginning of the scresl gnd any revisions to the dress code made diméngchool
year

Students who violate the student dress code sba#duired to modify their appearance by coveringgmoving
the offending item and, if necessary or practigg)acing it with an acceptable item. Any studehbwefuses to
do so shall be subject to discipline, up to andlitiog in-school suspension for the day. Any stiaemo
repeatedly fails to comply with the dress codeldi@bkubject to further discipline, up to and irthg out of
school suspension

VI. PROHIBITED STUDENT CONDUCT:

A student may be suspended from school, a schtgltgcor subjected to other disciplinary actiomen the

student

A. Engages in conduct which is:
1. disorderly, i.e., intentionally causing public inconveniencenayance or alarm, or recklessly creating

a risk by any act, including but not limited to:

fighting or engaging in violent behavior

making unreasonable noise

using abusive or obscene language or gestures

obstructing vehicular or pedestrian traffic

creating, a hazardous or physically offensive ciiorliby any act which serves no

legitimate purpose; or

f. trespassing; students are not permitted in anysddhwlding, other than the one they
regularly attend without the permission from thenatstratorin charge of the building or
his/her designee, or

g. computer/electronic communication misuse, including

i. unauthorized use of computers, software, or inténmeanet account; accessing
inappropriate websites, or any other violationhaf tistrict's Acceptable Use Policy

®oo0 o

2. Insubordinate, i.e. failing to comply with the lawful directions a teacher, school administrator, or
other school employee in charge of tedent

B. Endangers the safety, morals, health or welfe of others by any act, including but not limitedto:
1. selling, using, or possessing alcohol, drweg other controlled substances or drug paraaliar
2. inappropriately using or sharing prescription andrahe countedrugs;
3. selling, using, or possessing weapons, fireworkstler dangerous instruments or contraband;
4. selling, using or possessing obscene materials;

5. using profane, vulgar or abusive language (inclgdithnic or personalurs);

6

7

8

9

1

selling, using or possessing tobacco or tobaccdyuts;
gambling;
hazing;

. engagingn lewd behavior,;

0. lying to school personngel
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11. defamation, which includes making false or unpeigéd statements or representations about an
individual or identifiable group of individuatkat harm the reputation of the person omtifiable
group bydemeaning them;

12. discrimination, which includes the use of race ocotreed, national origin, religion, gender, séxua
orientation, or disability as a basis for treatamgpther in a negative manner;

13. harassment, which includes a sufficiently sevetma®r a persistent, pervasive pattern of actmns
statements directed at an identifiable individual gpoup which are intended to be or which a
reasonable person would perceive as ridiculingateming or demeaning;

14. intimidation, which includes engaging in actionsstatements that put an individual in fear of bypdil
harm; or

15. initiating a report warning of fire or other catafthe without valid cause, misuse of 91
dischargingafire extinguisher; or

C. Engaging in any of the following forms of agdgemic misconduct:
1. lateness for, missing or leaving school or claghaut permission oexcuse;
2. cheating (including but not limited to copying, ngiunauthorized help sheets and the like, illegally
obtaining testén advance, substituting for a test taker, and otbien$ of unauthorized collusion);
3. altering records; or
4. assisting another studentany of the above; or

D. Engage in conduct that is violent. Examples @fiolent conduct may include:

1. committing an act of violence (such as hitting,kkig, punching, and scratching) upon a teacher,
administrator, or other school employee or attengptd do so;

2. committing an act of violence (such as hitting,kkig, punching, and scratching) upon another
student or any other person lawfully on school propor attempting to do so;

3. possessing a weapon; authorized law enforcemeictatdf are the only persons permitted to have a
weapon in their possession while on school propargt a school function;

4. intentionally damaging or destroying personal prop@f a teacher, administrator, other district
employee or any person lawfully on school propertgiuding graffiti or arson;

5. intentionally damaging, or destroying school didtgroperty; or

E. Engages in conduct in violation of the Board'sules and requlations for the maintenance of
public order on school property and the maintenancef school property.

While guaranteeing to students their constitutionghts of freedom of speech and peaceful assentbéy,
Westport Central School Board will not permit obstion of the normal operations of the school

DRUG AND ALCOHOL ABUSE

The Westport Central School Board of Educationoisumitted to the prevention of alcohol and otherssaice
use/abuse. This policy describes the philosophthefdistrict and the program elements the diswitituse to
promote healthy life styles for its students anthtobit the use/abuse of alcohol and other sulostgn

No student may use, possess, sell, or distributehal or other substances, nor may use or possesgs d
paraphernalia, on school grounds or at school-gpedsevents, except drugs as prescribed by a [ysithe
term "alcohol and/or other substances" shall besttoed throughout this policy to refer to the ugealb
substances including, but not limited to, alcolinhalants, marijuana, cocaine, LSD, PCP, amphetesnin
heroin, steroids, look-alikes, and any of thosestartes commonly referred to as "designer drugke T
inappropriate use of prescription and over-the-taudrugs shall also be prohibited
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Additionally, the following persons shall be proitda from entering school grounds or school-spaegor
events; any person exhibiting behavior, conducpessonal or physical characteristics indicativéafing used
or consumed alcohol and/or other substances, oparson who school personnel have reasonable gsdond
suspect has used alcohol and/or other substances.

An atmosphere of trust is necessary to encouraggests with such problems to seek appropriate raioh f

qualified personnel and/or parents. The Board alstourages the work of the various school orgaoizsit

formed to address the problems of alcohol and anbstabuse. In order to educate students on thgedan
associated with substance abuse, the health edlicatiriculum shall include instruction concernirgg abuse

for grades K-12.

Any staff member observing narcotics possessiousage by students shall report the incident imntelgido

the Superintendent of Schools, Building Principahis/her designee. The Superintendent or his/eeigdee
shall then seek immediate action. Any narcoticsifbshall be confiscated immediately, followed byifieation

of the parent(s)/ guardian(s) of the student(splived and the appropriate disciplinary action takgmto and
including permanent suspension and referral fosgmation. In its effort to maintain a drug free ieowment, the
district shall cooperate to the fullest extent jldeswith local, state and/or federal law enforceiregencies.

The district will use the following principles asides for the development of its substance useapres/ention
efforts and for any disciplinary measures relateditohol and other substances:

Alcohol and other substance use/abuse is prevengaol treatable. Alcohol and other substance lusséa
inhibit the district from carrying out its centmraission of educating students.

The behavior of the Board, the administration, athdchool staff should model the behavior askestodents.

While the district can and must assume a leaderskegpn alcohol and other substance use/abuseptien,
this goal will be accomplished only through colledttve, coordinated efforts with parents, studestsff, and
the communityas a whole.

STUDENT CONDUCT ON SCHOOL BUSES

Some students are eligible for bus transportatioand from school. Other students may use buspoatagion
for related school events. All such students apgeeted to maintain good conduct while travelingutal from
school. Excessive noise, pushing, shoving andifightill not be tolerated. It is important that #eowaiting for
buses conduct themselves properly in respect toighes and property of others. Parents are rendirdat bus
transportation for students is a privilege, whiciyrbe suspended due to misbehavior

On buses, it is the responsibility of the schod Briver, bus monitor or other school personneh&ntain order.
In this connection, he/she must communicate clogaly the Building Principal or his/her represeivat If a
student becomes a serious disciplinary problem sghaol bus, the Superintendent of Schools mayesusp
his/her transportation privileges

DANGEROUS WEAPONS IN SCHOOL

The Board of Education and the Superintendent bdé&s have the authority and responsibility to rt@morder
and discipline within the District's schools asécessary to protect the safety and welfare ostingents and to
secure the educational environment within the sishoo
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A student shall not bring nor have in his or hesggssion on school propertyaaty time any firearm or weapon.
"Weapon" means any other gun, BB gun, air gunngpgun, dagger, dirk, razor, stiletto, switchblaahéfe,
gravity knife, brass knuckles, sling shot, metaudkie knife, box cutters, cane sword, electronict dan,
Kung Fu star, electronic stun gun, pepper spragtiloer noxious spray or other device, instrumentenel or
substance that can cause physical injury or debémwsed to cause physical injury or death.

A student who is found to have in his possessi@irearm as defined under the Gun-Free Schools Alttoe
subject to disciplinary action including a mandgtone-year suspension from school pursuant to &daw
after a hearing beforéhe Superintendent of Schools, or designee or tbard of Education pursuant to
Education Law, Section 3214. Pursuant to federa| the Superintendent may modify such suspensioa on
case-by-case basis. Such a determination by theri®tgndent of Schools shall be based on fact@sdmg,
but not limited to: the age of the student, thedshi's grade level, the student's prior disciplin&cord, the
Superintendent of Schools' belief that another fofmdiscipline may be more effective, input fromreuats,
teachers, and/or others, or other extenuating cistances.

A student who is found in possession of a weapberahan as defined under the Gun-Free Schoolsvitidbe
subject to disciplinary action including a mandgtéive-day suspension from school in referral thearing
before the Superintendent of Schools or his/heigdes or the Board of Education pursuant to Edandtaw,
Section 3214

SMOKING

Smoking and other use of tobacco and tobacco ptediycstudents is expressly prohibited at any imgchool

buildings or on school grounds and during schoolspred activities/official school functions, redjass of
location

Smoking Step Policy

Step | Administrator contacts parents. Administrator assithree (3) days of in-school
detention
Step Il Administrator contacts parents. Five(5) days susiparfrom school.
Step 1l Parents meet with Principal to discuss possibleeBofendent’s hearing for
exclusion from school or alternative plans for extion.
Step IV Superintendent's hearing, pursuant to Sect®®i4 of the Education Law.

VIl. REPORTING VIOLATIONS:

All students are expected to promptly report violas of the code of conduct to a teacher, guidaacmselor,
the building principal or his or her designee. Astydent observing a student possessing a weapmhchlor
illegal substancen school property or at a school function shaloré this informationimmediately to a teacher,
the building principal, the principal's designedla superintendent.

All district staff that are authorized to imposedplinary sanctions are expected to do so in anptpfair and
lawful manner. District staff who are not authodze impose disciplinary sanctions are expectepréonptly
report violations of the Code of Conduct to theipervisor, who shall in turn impose an appropriate
disciplinary sanction, if so authorized, or refee tmatter to a staff member who is authorized tpoige an
appropriate sanction.
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Any weapon, alcohol or illegal substance found Ishel confiscated immediately, if possible, followbg
notification to the parent of the student invohaett the appropriate disciplinary sanction if watean which
may include permanent suspension and referralrfisgeution.

The building principal or his or her designee mudtify the appropriate local law enforcement ageotyhose
code violations that constitute a crime and sulisi@n affect the order or security of a school s®on as
practical, but in no event later than the closeusiness the day the principal or his or her desidearns of the
violation. The natification may be made by telephofollowed by a letter mailed on same day as ¢hephone
call is made. The notification must identify thedgnt and explain the conduct that violated theeGafdConduct
and constituted a crime.

VIII. DISCIPLINARY PENALTIES:

A. ACTION/PENALTIES

The range of penalties, which may be imposed folations of the student disciplinary code, incluties
following:

verbal warning

written warning

written notification to the parents

probation

reprimand

teacher detention

suspension from transportation

suspension from athletic participation

suspension from social or other extracurricatdivities
10. suspension of other privileges

11. exclusion from a particular class

12. in-school suspension

13. suspension

14. removal from a particular class

15. administrative detention

SOV NOrWNE

Depending upon the nature of the violation, itis tlesire of the Board of Education that studestipline be
progressive, i.e., a student's first violation dtiauerit a lighter penalty than subsequent violaidt is also
the Board's desire that an employee or agent tatkeaiccount all other relevant factors in determgnan
appropriate penalty. The above penalties may besegbeither alone or in combination. Such penalti#se

imposed by the Building Principal or where necegsaiter formal due process procedures.

While the Commissioner of Education continues ttw ibat school districts cannot impose other, megfui
forms of intervention within the student disciplipgorocess, the District recognizes that in maryasions,
traditional forms of student discipline such asedébn or suspension do not succeed in dealing thithcore
issues causing behavioral problems. Consequerity,District encourages administrators, faculty and
parents to voluntarily explore additional typesraérventions in appropriate circumstances suatoagseling,
community service and/or restitution.
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TEACHER ASSIGNED DETENTION:

Any teacher may assign after school classroom tletefor up to two days without first referring toese to the
Building Principal provided, however, that the teaicgives the student and the Building Principalceoof the
reasons for the detention and gives the studeappartunity to discuss the facts believed to jydtie proposed
disciplinary action. Appropriate parental contadt ie made by the student before detention isesridetention

at Westport Central School is held on Tuesdays Emasdays. If needed an additional day may be added
Transportation is provided by the district

ADMINISTRATIVE ASSIGNED DETENTION (ASD):

The Westport Central School Board of Educationeyels that detention is an effective method of disa for
students. Teachers and/or administrators may assigients detention. i$ the student's responsibility to notify
his/her parent or guardian of the assigned detentio

DETENTION REGULATION:

1. Students will be given assigned seats.

2. There will be absolutely no talking among students.

3. A student in the detention room is expected to hewféicient homework or reading materials to
keep occupied. It is the responsibility of the stuicto come prepared to do school work.

4. Students will not be allowed to leave the detentmym for any reason, except to go to the restroom
and/or lunchroom.

5. Students should not be assigned to after-scho@ntieh (ASD) without prior notification and
approval of the administration. Faculty may assifiar-school detention in their own room.

6. ASD should not be made up duriagtudent's regular school day.

7. The student will be required to adhere to all diébanrules and regulations as outlined in the
detention student rules/expectations document. stingent will also be required sign the detention
student rules/expectations document.

If these rules and regulations are not followedglshts will be given additional periods of detemtio
(For complete rules and regulations, please refethe detention student rules/regulations sheatdat the end of this section.)

IN-SCHOOL SUSPENSION (ISS):

The Westport Central School District Board of Edigra recognizes the importance of school attendance
Therefore, suspension or expulsion from school nhestviewed as a last resort in dealing with student
disciplinary infractions. The Westport Central SshBoard of Education also recognizes the neecetoorve
unruly or disruptive students from the regular slas that learning can take place in the classrooinbe
district.

The Westport Central School Board fully supportsraschool suspension program in the district. pragram
should provide appropriate supervisiarthe in-school suspension rooms and guidelineth®imposition of an
in-school suspensiomor complete rules and regulations, please refethie 1.S.S. student rules/regulations sheet fairide end of
this section.

IN-SCHOOL SUSPENSION REGULATION:

1. At the discretion of the Building Principal, a stund who would otherwise be subject to a suspension
from attendance as the result of a disciplinaryaiction may be placed on in-school suspension for a
period not to exceed five (5) school days.
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2. Prior to the imposition of an in-school suspenstbe, Building Principal shall provide the studerithw
an opportunity to explain the facts and circumstargurrounding the alleged infraction leading ® th
imposition of an in-school suspension.

3. Upon imposition of an in-school suspension, thelettis parent(s) shall be notified in writing oéth
dates of the suspension and the reasons therdfoeeparent(s) shall be given an opportunity for a
conference with the Building Principal and any ajppiate teachers or staff.

4. The student's teachers will be notified in writthgt assignments for the period of suspension dhuil
sent to the suspension room.

5. The student suspended shall report, at the begjrofithe next school day following the impositidineo
suspension, to the main office.

6. The student will be required to adhere to all I8#s and regulations as outlined in the ISS Student
Rules/Expectations document.  The student will alse required sign the ISS Student
Rules/Expectations document.

7. A student in suspension loses all privileges dutimg period of his/her suspension including extra-
curricular events (athletics, clubs, etc).

8. The suspension room will retain an atmosphere @tgconducive to study, with strict rules of beilav

9. The suspension room supervisor will enforce theswf behavior in the suspension room and will
render tutorial assistance where possible. Theesisspn room supervisor will also be alert to staden
behavior or problems which may require referrahschool psychologist, guidance counselor, cgroth
professional. The suspension room supervisor wdb,awhere appropriate, recommend steps to
improve the student's behavior

SUSPENSION AND EXPULSION:

Either the Superintendent of Schools or the Bugdpmincipal may immediatelyuspend a student charged with a
violation, pending determination of the offengdienever in his judgment the continued presencaidif student
would constitute a clear danger to the safety, tapheealth or welfare of himself or other personsocthe safety
of property on the premises of the school. A sttidesly also be immediatesuspended if he or she would pose
an immediate threat of disruptive interference wiith normal conduct of the school's activities audttions. In
cases involving suspension or longer than fivedg)s, the Superintendent shall, upon reasonabieengrant a
hearing with respect to the basis for such suspansi

SUSPENSION AND EXPULSION REGULATION:

The following procedural elements are applicablthinitiation and processirgj student suspensions:

1. The Westport Central School Board of Educationimetas authority for the suspension of studente T
Board places the prime responsibility for such sasppn(s) with the Superintendent of Schools and to
the Building Principal in cases of suspension fortal five (5) days. Any professional staff member
may, however, initiate a recommendation for susipern® the Superintendent/Building Principal. Such
a recommendation shall be in writing unless thedidmns underlying the recommendation warrant
immediate and expeditious attention. Even in sades a written repoid to follow.
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The Superintendent/Building Principal, upon recegft a recommendation for suspension, or in
processing a case for suspension, shall gathdathe relevant to the matter and shall record tham
subsequent presentation, if necessary.

Within two school days after the recommendatiométle to the Superintendent, if a suspension of five
days or less is determined to be the appropriata @i disciplinary action, the Superintendent/Birifg
Principal shall give the student oral or writtertio® of the charges against him/her, and if hetidmées
them, an explanation of the basis of the evideryaénat him/her and an opportunity to present his/he
side of the story. Within 24 hours after the studemotified and given his/her informal hearingwihe
Superintendent/Building Principal, upon requesg plupil and his/her parent(s) shall be given furthe
opportunity for an informal conference with the 8tiptendent/Building Principal. At this hearinggeth
parent shall be permitted to ask questions of caimiplg witnesses under such procedures as may be
established by the Superintendent/Building Prirlcigdter the conference, the Superintendent/Baidi
Principal shall promptly advise the parent of hés/tecision. The parent may appeal the decisitineto
Board.

When the Superintendent determines that a suspefmsionore than five days is warranted, he/shel shal
allow reasonable notice to such pupil and the payeardian of their right to a fair hearing. Atgtime

the pupil shall have the right of representationcbynsel, with the right to question witnesses rajai
him/her and present witnesses and other evidenbtéstirer behalf. The Superintendent shall persgnall
hear and determine the proceeding or niyis/her discretion, designate a hearing officecdnduct

the hearing. The hearing officer shall be autharize administer oaths and to issue subpoémas
conjunction with the proceeding before him/her.e&ard of the hearing shall be maintained, but no
stenographic transcrighallbe required and a tape recording shall be deensatisdactory record. The
hearing officer shall make findings of fact and amenendations as to the appropriate measure of
discipline to the Superintendent. The report of tearing officer shall be advisory only, and the
Superintendent may accept all or any part thes®ofappeal of the decision of the Superintendent may
be made to the Board who will make its decisiorlgalipon theecord befordt. The Board may adopt

in whole or in part the decision of the Superintmtd

A student is to remain in school prior to the imf@ conference or fair hearing in his/her regular
class(es), unless in the judgment of the Supeetenor Building Principal the student's presemce i
school poses a continuing danger to his/her phlysicemotional safety, to the physical or emotional
safety of other students and faculty, to schooperty or to the continuation of the academic precks
such case, the student will be provided with akitwe instruction off-campus or will be placed unde
in-school suspension according to the regulatippsaved by the Superintendent.

If a student under the age of 16 is suspendedvier  days, alternative means for instruction Vel
provided for such student. As a general rule, tarredte program will be sought for any pupil 16rgea
of age or older who presents a sincere desirertplate his/her high school education.

PROCEDURES

The amount of due process a student is entitla@deive before a penalty is imposed depends ompehalty

being imposed. In all cases, regardless of thelfyeimposed, the school personnel authorized toosepthe

penalty must inform the student of the alleged omslitict and must investigate, to the extent necgstar facts

surrounding the alleged misconduct. All student$ iéve an opportunity to presettieir version of the facts to
the school personnel imposing the disciplinary figna connection with the imposition of the penalt
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Students who are to be given penalties other thasra warning, written warning or written notifi@an to their

parents are entitletb additional rights before the penalty is imposétese additional rights are explained
below.

1. Detention:

Teachers, principals and the superintendent may afig® school detention as a penalty for student
misconduct in situations where removal from thesslaom or suspension would be inappropriate. Aestid
or parent has the right to discuss the circumstafarenvhich detention is assigned

2. Suspension from transportation:
If a student does not conduct himself/herself prigpen a bus, the bus driver is expected to bringhs
misconduct to the building principal's attentiotudg&nts who become a serious disciplinary problesy m
have their riding privileges suspended by the Imgjcorincipal or the superintendent or their deseg In
such cases, the student's parent will become regperfor seeing that his or her child gets to #m
school safely. Should the suspension from trangport amount to a suspension from attendance;istiect!
will make appropriate arrangements to provide lierstudent'sducation.

A student subjected to a suspension from trandpamtes not entitled to a full hearing pursuan&ducation
Law 8§3214. However, the student and the studeat&snpwill be provided with a reasonable opportufor
an informal conference with the building principalthe principal's designee to discuss the conandtthe
penalty involved.

3. Suspension from athletic participation, extra arricular activities and other privileges:
A student subjected to a suspension from athletitigipation, extracurricular activities or otheivileges is
not entitled to a full hearing pursuant to Educatiaw 83214. However, the student and the studpattnt
will be provided with a reasonable opportunity &r informal conference with the district officiahposing
the suspension to discuss the conduct and thetpémadlved

4. In-school suspension (ISS):
The board recognizes tisehoolmust balance the need of students to attend selmaolhe need for order in
the classroom to establish an environment conduciviearning. As such, the board authorizes buijdin
principals and the superintendent to place studehts would otherwise be suspended from school @s th

result of a code of conduct violation in "in-schaoispension.” The in-school suspension teagliee a
certified teacher.

A student subjected to an in-school suspensiormtsntitled to a full hearing pursuant to Educatiaw
83214. However, the student and the student's pairbe provided with a reasonable opportunity &m

informal conference with the district official imgiag the in-school suspension to discuss the caraht
the penalty involved

5. Teacher disciplinary removal of disruptive studets:
A student's behavior can affect a teacher's alititieach and can make it difficult for other stoidein the
classroom to learn. In most instances the classteacher can control a student's behavior and aiaiot
restore control over the classroom by using goadstcbom management techniques. These techniques may
include practices that involve the teacher dirgctirstudent to briefly leave the classroom to gfieestudent
an opportunity to regain his or her composure aificentrol in an alternative setting. Such praggiecnay
include, but are not limited to: (1) short-ternmié out" in an elementary classroom or in an adnnatisr's
office; (2) sending a student into the hallway tiyiereferably with supervision; (3) sending a @ntlto the
principal's office for the remainder of the claisse only; or (4) sending a student to a guidaneaeselor or

53



other district staff member for counseling. Timerbced classroom management techniques such as these
do not constitute disciplinary removals for purposéthis code.

On occasion, a student's behavior may become dingeufg-or purposes of this code of conduct, a gitve
student is a student who is substantially disrgptif’the educational process or substantially fietes with
the teacher's authority over the classroom. A sutistt disruption of the educational process orstattial
interference with a teacher's authority occurs whestudent demonstrates a persistent unwillingtess
comply with the teacher's instructions or repeatedilates the teacher's classroom behavior rules.

A classroom teacher may remove a disruptive stuilent class for one day. A student may be remowed f
additional days based on a collaborative discudseda between the building administrator and tlaeher.

The removal from class applies to the class oféhgoving teacher only

If the disruptive student does not pose a dangewngoing threat of disruption to the academic psscehe
teacher must provide the student with an explandto why he or she is being removed and an oppibyttio

explain his or her version of the relevant evert®ie the student is removed. Only after the infdrdiscussion
may a teacher remove a studigom class.

If the student poses a danger or ongoing thredisoiption, the teacher may order the student toeb®ved
immediately. The teacher must, howewetplain to the student why he or she was remove the classroom
and give the student a chance to presenittigr version of the relevant eventithin 24-hours.

The teacher must complete a district-establishediglinary referral form and meet with the prindipa his or
her designee as soon as possible, but no lateithieaend of the school day, to explain the circamsgs of the
removal and to present the disciplinary removaifolf the principal or designee is not availabletbg end of
the same school day, the teacher must leave theviath the secretary and communicate with the fypadcor
designee prior to the beginning of classes on #x¢ school day. Within 24-hours after the studemt’soval, the
principal or another district administrator desiguaby the principal must notify the student's pgsgin
writing, that the student hdmen removed from class and why. The notice mgstiaform the parent that he or

she has the right, upon request, to meet informait the principalor the principal's designee to discuss the
reasons for the removal.

The principal may require the teacher who ordehedremoval to attend the informal conference. Altea
may request an opportunity to attend the parerfiecence.

If at the informal meeting the student denies tharges, the principal or the principal's designestrexplain
why the student was removed and give the studemttlan student's parents a chance to present tHensts
version of the relevant events. The informal megtimust be held within 48 hours of the student'soneah The
timing of the informal meeting may be extended by mutualemgent of the parent and principal.

The principal or the principal's designee may awerthe removal of the student from class if thimgpal
finds any one of the following:

1. The charges against the student are not suppoytedidstantial evidence.
2. The student's removal is otherwise in violatioha®¥, including thedistrict's code of conduct.
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3. The conduct warrants suspension from school putdadtducation Law §3214 and a suspension will be
imposed.

The principal or his or her designee may overtumeraoval at any point between receiving the refdoan
issued by the teacher and the close of businestherday following the 48-hour period for the infam
conference, if a conference is requested. No studeroved from the classroom by the classroom tzastl be
permitted to return to the classroom until féncipal makes a final determination, or the peérad removal
expires, whichever is less.

Any disruptive student removed from the classroomthe classroom teacher shall be offered continued
educational programming and activities until heleg is permitted to return to the classroom.

Each teacher must keep a complete log (on a dipnavided form) for all cases of removal of stuidefrom his
or her class. The principal must keep a log ofetiovals of students from class.

Removal of a student with a disability, under derteircumstances, may constitute a change in thdest's
placement. Accordingly, no teacher mamove a student with a disability from his or bkss until he or she
has verified with the principal or the chairpersdgrthe Committee on Special Education that the nexhwill not
violate the student's rights under statéeateral law or regulation.

6. Suspension from school:
Suspension from school is a severe penalty, whiaj e imposed onlypon students who are insubordinate,
disorderly, violent or disruptive, or whose condatiterwise endangers the safety, morals, healiretiare
of others.

The board retains its authority to suspend studdmiisplaces primary responsibility for the suspemsf
students with the superintendent and building jpaic

Any staff member may recommend to the superintendethe principal that a student be suspendedf Sta
members must immediately report and refer a viogtatlent to the principal or the superintendentafor
violation of the code of conduct. All recommendasicand referrals shall be made in writing unless th
conditions underlying the recommendation or refemarrant immediate attention. In such cases atewrit
report is to be prepared as soon as possible tstaffenember recommending the suspension.

The superintendent or principal, upon receivingeaommendation or referral for suspension or when
processing a case for suspension, shall gathdatterelevant to the matter and record them fossguent
presentation, if necessary.

a. _Short-term (5 days or less) suspension frosthool:

When the superintendent or principal (referredstthe "suspending authority") proposes to suspestddent
charged with misconduct for Five days or less pamsto Education Law §3214(3), the suspending aityho
must immediately notify the student orally. If teudent denies the misconduct, the suspending ritytho
must provide an explanation of the basis for thgppsed suspension. The suspending authority mest al
notify the student's parents in writing that thedsint may be suspended from school. Where possitiiee
should also be provided by telephone if the scliaal been provided with a telephone number(s) fer th
purpose of contacting the parents.
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The notice shall provide a description of the ckarggainst the student and the incident for which
suspension is proposed and shall inform the parehtthe right to request an immediate informal
conference with the principal. Both the notice axfdrmal conference shall be in the dominant larmguar
mode of communication used by the parents. At thafecence, the parents shall be permitted to ask
questions of complaining witnesses under such piiges as the principal magtablish.

The notice and opportunity for an informal confershall take place before the student is suspended
unless the student's presence in school posestiauiog danger to persons or property or an ongoing
threat of disruption to the academic process.dfdtudent's presence does pose such a dangeeai oifir
disruption, the notice and opportunity for @&formal conference shall take place as soon afier
suspension as reasonably practicable.

After the conference, the principal shall promgtvise the parents in writing of his or her decisidhe
principal shall advise the parents that if they ao¢ satisfied with the decisioand wish to pursue the
matter, they must file a written appeal to the simpendent within five business days, unless traay show
extraordinary circumstances precluding them fronnglcso. The superintendent shall issue a written
decision regarding the appeal within 10 businesss di receiving the appeal. If the parents are not
satisfied with the superintendent's decision, tmesst file a written appeal to the Board of Eduaatiaith

the district clerkwithin 10 business days of the date of the supemihénts' decision, unless they can show
extraordinary circumstances precluding them frdoing so. Only final decisions of the Board may be
appealed to th€ommissioner within 30 days of the decision.

b. Long-term (more than 5 days) suspension frorschool:

When the superintendent or building principal deiaes that a suspension for more than five days lneay
warranted, he or she shall give reasonable nati¢ke student and the student's parents of tighit to a
fair hearing. At the hearing the student shall hifreeright to be represented by counsel, the tiglguestion
witnesses against hior her and the right to present withesses and eidence on his drer behalf.

The superintendent shall personally hear and deterthe proceeding or may, in his or her discretion
designate a hearing officer to conduct the hearTitge hearing officer shall be authorized to adntémis
oaths and to issue subpoenas in conjunction witpthceeding before him or her. A record of therihga
shall be maintained, but no stenographic transetigll be required. A tape recording shall be dekcme
satisfactory record. The hearing officer shall mdkelings of fact and recommendations as to the
appropriate measure of discipline to the superdeah The report of the hearing officer shall bgisaty
only, and the superintendent may accept all orpamythereof.

An appeal of the decision of the superintendent beagnade to theoard that will make its decision based
solely upon the record before it. All appeals te tioard must be in writing and submitted to théridisclerk
within 10 business days of the date of the supaEmdent's decision, unless the parents can show that
extraordinary circumstances precluded them fromgleb. The board may adopt in whole or in part the
decision of the superintendent. Final decisiorthefboard may be appealed to the Commissionermai
days of the decision

c. Permanent suspension:

Permanent suspensi@reserved for extraordinary circumstances such a&sewh student's conduct poses a
life-threatening danger to the safety and well gedhother students, school personnel or any gibeson
lawfully on school property or attending a schagidtion.
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MINIMUM PERIODS OF SUSPENSION :

1. _Students who bring to or possess a firearm @reapon at school:
Any student, other than a student with a disabilibpind guilty of bringing to or possessing a firaaor
weapon onto school property will be subject to sasjpn from school for at least one calendar y®efore
being suspended, the student will have an oppdytdioi a hearing pursuant to Education Law §8321de T
superintendent has the authority to modify the ye&- suspension on a case-by-case basis. In dgcidin
whether to modify the penalty, the superintendeay consider the following:

The student's age.

The student's grade in school

The student's prior disciplinary record.

The superintendent's belief that other forms afidisie may be moreffective.

Input from parents, teachers and/or others.

Other extenuating circumstances

oakwnE

2. Students who commit violent acts other than briging to or possessing a firearm or weapon at school
Any student, other than a student with a disabilitiio is found to have committed a violent acteotthan
bringing to or possessing a firearm or weapon @atwool property, shall be subject to suspensiom fro
school for at least five days. If the proposed figna the minimum five-day suspension, the studerd the
student's parents will be given the same notice @mabrtunity for an informal conference given té al
students subject to a short-term suspension. If gi@posed penalty exceeds the minimum five-day
suspension, the student and the student's pardhtsevgiven the same notice and opportunity ddrearing
given to all students subject to a long-term susjoen The superintendent has the authority to nyctthié
minimum five-day suspension on a case-by-case .bhasideciding whether to modify the penalty, the
superintendent may consider the same factors cemesidn modifying a one-year suspension for pogsgss
a weapon

3. Students who are repeatedly substantially disrujve of the educational process or repeatedly
substantially interferes with the teacher's authory over the classroom:
Any student, other than a student with a disabilisho repeatedly is substantially disruptive of the
educational process or substantially interferesh wiite teacher's authority over the classroom, &l
suspended from school for at least one day. Fopgsas of this code of conduct, "repeatedly is
substantially disruptive” means engaging in condbet results in the student being removed from the
classroom by teacher(s) pursuant to Education La#14(3-a) and this code on four or more occasions
during a semester, or three or more occasions glarimimester. If the proposed penalty exceedseday
suspension, the student and the student's par#rdengiven the same notice and opportunity foeartng
given to all students subject to a long-term susioen The superintendent has the authority to nyodlif
suspension on a case-by-case basis. In decidingherhto modify the penalty, the superintendent may
consider the same factors considered in modifginge-year suspension for possessing a weapon

REFERRALS:
1. Counseling

The Guidance Office, School Psychologist and/ofdCAtvocate shall handle all referrals of
students to counseling

2. PINS Petitions
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The district may file a PINS (person in need ofeswsion) petition or PINS Diversion petition in
Family Court or probation department any student under the age of 18 who demonstraat$i¢h
or sherequires supervision and treatment by:
a. Being habitually truant and not attending sclasalequired byart one of Article 65
of the Education Law.
b. Engaging in an ongoing or continual courseariduct whichmakes the student
ungovernable, or habitually disobedient &agond the lawful control of the school,
c. Knowingly and unlawfully possesses marijuana iration of Penal Law § 221.05. A single
violation of § 221.05 will be a sufficient basig fding a PINS petition

3. Juvenile Delinquents and Juvenile Offenders:
The superintendent is required to refer the follmpétudents to the County Attorney for a juvenile
delinquency proceeding before the Family Court:
a. Any student under the age of 16 wisdound to have broughtweapon to school, or
b. Any student 14 or 15 years old who qualifies forgnile offender status under the Criminal
Procedure Law 81.20 (42).

The superintenderis required to refer student's age 16 and older orsangent 14 or 15 years old who
qualifies for juvenile offender status to the apgprate law enforcement authorities.

IX. ALTERNATIVE INSTRUCTION:

When a teacher removes a student of any age frass ok a student of compulsory attendance agejeaded
from school pursuant to Education Law §32thé district will take immediate steps to provideemative
means of instruction for the student

X. DISCIPLINE OF STUDENTS WITH DISABILITIES:

The Westport Central District School Board recogsizhat it may be necessary to suspend, remove or
otherwise discipline students with disabilities address disruptive or problem behavior. The bodso a
recognizes that students with disabilities enjoytaie procedural protections whenever school aitiber
intend to impose discipline upon them. The boardasimitted to ensuring that the procedures follovierd
suspending, removing or otherwise disciplining stud with disabilities are consistent with the echeral
safeguards required by applicable laws and reguisti

This Code of Conduct affords students with distibai subject to disciplinary action no greateremsskr rights
than those expressly afforded by applicable fedmdlstate law and regulations

A. Authorized Suspensions or Removals of Studenigth Disabilities

1. For purposes of this section of the code of condhetfollowing definitions apply
A "suspension" means a suspension pursuant to Education Law § 3214

A "removal" means a removal for disciplinary reasons from thedent's current educational
placement other than a suspension and change @emént to an interim alternative educational
setting (IAES) ordered by an impartial hearing a#fi because the student poses a risk of harm to
himself or herself or others

An "JAES" means a temporary educational placement for a ¢go@fiup to 45 days, other than the
student's current placement at the time the behavexipitating the IAES placement occurred, that
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enables the student to continue to progress irgémeral curriculum, although in another setting, to
continue to receive those services and modificationcluding those described on the student's
current individualized education program (IEP)thvdl enable the student to meet the goals setrout
such IEP, and include services and modificatiorasddress the behavior which precipitated the IAES
placement that are designed to prevent the behtwiorrecurring

2. School personnel may order the suspension or rdnabastudent with a disability from his or her
current educational placement as follows:

a.) The board, the district (BOCES) superintehddrschools or a building principal may order
the placement of a student with a disability intolAES, another setting or suspension for a peniatd
to exceed five consecutive school days and notxteed theamount of time a non-disabled student
would be subject to suspension for the same behavio
b.) The superintendent may order the placemkatstudent with a disability into an IAES, another
setting or suspension for up to 10 consecutive @aftays, inclusive of any period in which teident
has been suspended or removed under subparagrapbbgxe for the same behavior, if the
superintendent determines that the student haggedga behavior that warrants a suspension and the
suspension or removal does not exceed the amouithefnon-disabled students would be subject to
suspension for the same behavior.
c.) The superintendent may order additional snsions of not more than 10 consecutive school
days in the same school year for separate incidenisisconduct, as long as those removals do not
constitute a change of placement.
d.) The superintendent may order the placemeat student with a disability in an 1AES to be
determined by the committee on special educatiddE}Cfor the same amount of time that a student
without a disability would be subject to discipljrteut not more than 45 days, if the student cawres
possesses a weapon to school or to a school fapctiiadhe student knowingly possesses or usesllleg
drugs or sells or solicits the sale of a controfialistance while at school or a school function.

1) "Weapon" means the same as "dangerous weapuafer u8 U.S.C. 8§ 930(g)(w) which
includes "a weapon, device, instrument, materiadudystance, animate or inanimate, that
is used for, or is readily capable of causing deatlsesious bodily injury, except...[for] a
pocket knife with a blade of less than 2 i@hesin length."

2) "Controlled substance" means a drug or othbstsmce identified in certain provisions of
the federal Controlled Substances Act specificobih federal and state law and regulations
applicable to this policy.

3) ‘"lllegal drugs" means a controlled substanapt for those legally possessed or used under
the supervision of a licensed health-care professior that is legally possessed or used
under any other authority under the Controlled &utzes Act or any other federal law.

Subject to specified conditions required by bottefal and state law and regulations, an imparéatihg officer
may order the placement of a student with a digphih an IAES setting for up to 45 days at a tinile,
maintaining the student in his or her current etianal placement poses a risk of harm to the studeathers.

B. Change of Placement Rule:

1. A disciplinary change in placement means a susper®i removal from a student's current educational
placement that is either:

a. for more than 10 consecutive school days; or
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b. for a period of 10 consecutive school daysessif the student is subjected to a series of
suspensions or removals that constitute a paterause they cumulate to more than 10 school days in
a school year and because of such factors asrigthlef each suspension or removal, the total amoun
of time the student is removed and the proximityhef suspensions or removals to one another.

2. School personnel may not suspend or rematedent with disabilities if imposition of the seszion
or removal would result in a disciplinary changelacement based on a pattern of suspension or
removal.

However, the district may impose a suspension moral, which would otherwise result in a discipliypa
change in placement, based on a pattern of sugmsnsr removals if the CSE has determined that the
behavior was not a manifestation of the studem@hility, or the student is placed in an IAES fehavior
involving weapons, illegal drugs or controlled dalnses.

C. Special Rules Regarding the Suspension or Remébwé Students with Disabilities:
1. The district's Committee on Special Education shall

a. Conduct functional behavioral assessments termi@ie why a student engages in a particular
behavior, and develop or review behavioral intetioen plans whenever the district is first
suspending or removing a student with a disabiititymore than 10 school days in a school year or
imposing a suspension or removal that constitutdseplinary changén placement, including a
change in placement to an IAES for misconduct wmwgl weapons, illegal drugs or controlled
substances.
If subsequently, a student with a disability wha abehavioral intervention plan and who has been
suspended or removed from his or her current eitunzdtplacement for more than ten (10) school
days in a school year is subjected to a suspemsiogmoval that does not constitute a disciplinary
change in placement, the members of the CSE shadlw the behavioral intervention plan and its
implementation to determine if modifications areegsarylf one or more members of the CSE
believe that modifications ameeeded, the school district shall convene a meaiinthe CSE to
modify such plan and its implementation, to theeakthe committee determines necessary.

b. Conduct a manifestation determination reviewhefrelationship between the student's disabiliy a
the behavior subject to disciplinary action whemeveecision is made to place a student in an IAES
either for misconduct involving weapons, illegalugls or controlled substances or because
maintaining the student in his current educatisedting poses a risk of harm to the student orrsthe
or a decision is made to impose a suspension ¢inatitutes a disciplinary change in placement.

2. The parents of a student who is facing disegul action, but who has not been determined to be
eligible for services under IDEA and Article 89thae time of misconduct, shall have the right to
invoke applicable procedural safeguards set famtifederal and state law and regulations if, in
accordance with federal and state statutory andlaewy criteria, the school district is deemed to
have had knowledge that their child was a studeifit avdisability before the behavior precipitating
disciplinary action occurred. If the district iseteed to have had such knowledge, the student &ill b
considered a student presumed to have a disafoifityiscipline purposes.

a. The superintendent, building principal or otbehool official imposing a suspension or removal
shall be responsible for determining whether theestt is a student presumed to hadésability,
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b. A student will not be considered a student presiito have a disability for discipline purposes if
upon receipt of information supporting a claim tha¢ district had knowledge the student was a
student with a disability, the district either:
1) conducted an individual evaluation and deterahitigat the student is not a student with a
disability, or
2) determined that an evaluation was not necesaady provided notice to the parents of such
determination, in the manner required by applicédeand regulations.

If there is no basis for knowledge that the studena student with a disability prior to taking djdinary
measures against the student, the student maybiectd to the same disciplinary measures as drer oion-
disabled student who engaged in comparable belsavior

However, if a request for an individual evaluatisnmade while such non-disabled student is sulgetdea
disciplinary removal, an expedited evaluation skl conducted and completed in the manner prescilge
applicable federal and state law and regulationgil the expedited evaluation is completed, the-dsabled
student whas not a student presumed to have a disability focipli®ie purposes shall remain in the educational
placement determined by the district, which caihuide suspension.

3) The district shall provide parents with notafedisciplinary removal no later than the date on
which a decision is made to change the placemeastident with a disability to an IAES for
either misconduct involving weapons, illegal dregsontrolled substances or because
maintaining the student in his/her current educatigetting poses a risk of harm to the student
or others; or a decision is made to impose a ss#penr removal that constitutes a disciplinary
change in placement. The procedural safeguardsenptescribed by the Commissioner shall
accompany the notice of disciplinary removal.

4) The parents of a student with disabilities sabjo a suspension of five consecutive school days
or less shall be provided with the same opportuoityan informal conference available to
parents of non-disabled students under the Edurchgio.

5)  Superintendent hearings on disciplinary chaegainst students with disabilities subject to a
suspension of more than five school days shallifioecated into a guilt phase and a penalty
phasdn accordance with the procedures set forth in the@igsioner's regulations
incorporated intdhis code.

6) The removal of a student with disabilities otti@n a suspension or placement in an IAES shall
be conducted in accordance with the due procesgguoes applicable to such removals of non-
disabled studentgxcept that schoglersonnel may not impose such removal for more 1fian
consecutive days or for a period that would reisudt disciplinary change in placement, unless
the CSE has determined that the behavior is narafestation of the student's disability.

7) During any period of suspension or removalluding placement in an IAES, students with

disabilities shall be provided services as requingthe Commissioner's regulations
incorporated into this code.
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D. Expedited Due Process Hearings:

1. An expedited due process hearing shall be condirctéde mannespecified by the Commissioner's
regulations incorporated into this code, if:

a. The district requests such a hearing to olataiorder of an impartial hearing officer placing a
student with a disability in an IAES where schoetgpnnel maintain thdttis dangerous for
the student to be in his or her current educatiptetement, or during the pendency of due
process hearings where school personnel maintafnittis dangerous for the student to be in
his or her current educational placement durirdhgroceedings.

b. The parent requests such a hearing from a digtation that thestudent's behavior was not a
manifestation of the student's disability, or ri@lgtto any decision regarding placement, including
but not limited to any decision to place the studemn IAES.

1) During the pendency of an expedited due psohearing or appeal regarding the placement of a
studentin an IAES for behavior involving weapons, illegal gsuor controlled substances, or
on grounds of dangerousness, or regarding a detetiom that the behavior is not a
manifestation of the student's disability for adetiat who has been placed in an IAES, the
student shall remain in the IAES pending the denisif the impartial hearing officer or until
expiration of the IAES placement, whichever ocdins, unless the parents and the district
agreeotherwise.

2) If school personnel propose to change theesitigl placement after expiration of an IAES
placement, during the pendency of any proceedinghi@lenge the proposed change in
placement, the student shall remain in the placémear to removal to the IAES, except
where the student is again placed in an IAES.

2. An expedited due process hearing shall be cdetpleithin 15 business days of receipt of the retfe a
hearing. Although the impartial hearing officer ngrgnt specific extensions of such time periodpihghe must
mail a written decision to the district and thegds within five business days after the last Ingadiate, and in no
event later than 45 calendar days after receifiteofequest for a hearing, without exceptionsxiensions.

XI. CORPORAL PUNISHMENT:
CORPORAL PUNISHMENT COMPLAINTS

The use of corporal punishment in the Westport @é&chool District isxpressly prohibited.

Corporal punishment, for the purposes of this golis defined as the use of physical force upotudent by a
school district administrator, teacher, or anliger school district personnel as punishment foaet or omission
by suchstudent.

This policy does not, however, prohibit the useradsonable physical force for non-punitive purpdsethe
exercise of lawful supervisory authority over stuideor school district property as follows:
1. for the purpose of self defense;
2. to prevent physical injury to a student or any ofterson;
3. to protect school property or the property of asher
4. to restrain temporarily or remove a student whoskakior is disrupting the orderly exercise and
performance of school district functions, powersduties and who refuses, upon request, to refrain
from doing so.
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In the event a situation involving the use of pbgkiforce does occur, icompliance with the Regulations of the
Commissioner of Education, the following reportipgecedures will be followed:

1. The teacher or staff member involved shall nottg Building Administrator or Superintendent of
Schools immediately;

2. The report shall relate all applicable detailst@ incident, including what action was taken, whg t
action was taken, and what measures, if haye been taken to prevent the need for such action

3. The report will be kept on file and made availaiol¢he parent uporequest.

4. The parent shall be afforded the opportunity toussf] a conference with the student, teacher and
administrators involved in the incident to disctfss situation.

The Superintenderghall submit to the Commissioner of Education a writtepart on corporal punishment
complaints. The report shall set forth the substamiceach complaint, the results of investigatiohghose
complaintsand the resulting, action taken. Such reports sigafubmitted on or befodanuary 15 and July 15 of
each year.

Xll. STUDENT SEARCHES AND INTERROGATIONS
STUDENT SEARCHES AND INTERROGATIONS:

The Board of Education is committed to ensuringmosphere on school property and at school fumstibat
is safe and orderly. To achieve this kind of envnent, any school official authorized to imposesziglinary
penalty on a student may question a student aboatleged violation of law or the district Code @dnduct.
Students are not entitled to any sort of "Mirantjgde warning before being questioned by schootiafi, nor
are school officials required to contact a studeptirent before questioning the student. Howewdrpd
officials will tell all students why they are beiggestioned.

In addition, the board authorizes the superintepdauilding principals, assistant principals, tfe@ol nurse
and district security officials to conduct search&students and their belonginfishe authorized school official
has reasonable suspicion to believe that the sedlictesult in evidence that the student violatkd law or the
district code of conduct.

An authorized school official may conduct a seath student's belongings that is minimally intwasisuch as
touching the outside of a book bag, without reabtenauspicion, so long as the school official hdsgitimate
reason for the very limited search

An authorized school official may search a studerthe student's belongings based upon information redeive
from a reliable informant. Individuals, other thidne district employees, will be considered reliabfermants if
they have previously supplied information that \@asurate and verified, or they make an admissiainagtheir
own interest, or they provide the same informaticat is received independently from other souroeghey
appear to be credible and the information theycaramunicating relates to an immediate threat tetgafAn
informant can also be considered credible basedipmon factors such as school records, anecdotafdieco
motivation, or personal knowledge of individual by administrator or teacher. District employeed W
considered reliable informants unless they are kntmahave previously supplied information that thegw was
not accurate.
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Before searching a student or the student's beigsgithe authorized schooifficial should attempt to get the
student to admit that he or she possep$gsical evidence that they violated the law ordretrict codeor get
the student to voluntarily consent to the seardar&es will be limited to the extent necessariotate the
evidence sought.

Whenever practicable, searches will be conductetienprivacyof administrative offices and students will be
present when their possessions are being searched.

A. Student Lockers, Desks and other School Storaéaces:

The rules in this code of conduct regarding searafestudents and their belongings do not applgttent
lockers, desks and other school storage placede®isihave no reasonable expectation of privady ieipect to
these places and school officials retain completgrol over them. This means that student lockeesks and
other school storage places may be subject to fsedrany time by school officials, without priortiee to

students and without thetonsent.

B. Strip Searches:

A strip search is a search that requires a studergmove any or all of his or her clothing, otkigan an outer
coat or jacket. If an authorized school officialidwees it is necessary to conduct a strip search stiident, the
school official may do so onli§ the search is authorized in advance by the supedent or the school attorney.
The only exception to this rule requiring advaneethorization is when the school official beliethsre is an
emergency situation that could threaten the safetiye student or others.

Strip searches may only be conducted by an autitbizhool official of the same sex as the studeirigh
searched and in the presence of another distoéegsional employee who is also of the same séxeastudent.

In every case, the school official conducting apstearch must have probable cause, not simplonadade
cause, to believe the student is concealing evalen@ violation of law or the district code. Indgtbn, before
conducting a strip search, the school official musisider the nature of the alleged violation,ghelent's age,
the student's record and the need for such a search

School officials will attempt to notify the studénparent by telephone befarenducting a strip- search, or in
writing after the fact if the parent could notteached by telephone

C. Documentation of Searches:

The authorized school official conducting the shaghall be responsible for promptly recording tblofving
information about each search:

Name, age and grade of student searched.

Reasons for the search.

Name of any informant(s).

Purpose of search (that is, what item(s) were bsought).
Type and scope of search.

Person conducting search and his or her title asdipn.
Witnesses, if any, to the search.

Time and location of search.

. Results of search (that is, what items(s) were ddun
10.Disposition of items found.

11.Time, manner and results of parental notification.

Lo
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The building principal or the principal's desigrstall be responsible for the custody, control aspasition of
any illegal or dangerous item taken from a stud€he principal or his or her designee shall cletabel each
item taken from the student and retain controlhef item(s), until the items is turned over to tlodige. The
principal or his or her designee shall be respdadity personally delivering dangerous or illegahis to police
authorities

D. Police Involvement in Searches and Interrogatianof Students:

District officials are committed to cooperating kvipolice officials and other law enforcement aditihes to
maintain a safe school environment. Police offigidlowever, have limited authority to interview s@arch
students in schools or at school functions, or e school facilities in connection with police woikolice
officials may enter school property or a schoolction to question or search a student or to conducirmal
investigation involving students only if they have:

1. Asearch or an arrest warrant; or

2. Probable cause to believe a crime has been conthoitteschool propertgr at a school function; or

3. Been invited by school officials.

Before police officials are permitted to questionsearch any student, the building principal or disher
designee shall first try to notify the student'sgpd to give the parent the opportunity to be preskiring the
police questioning or search. If the student'smtazannot be contacted prior to the police questmpor search,
the questioning or search shall not be conductkd.pFincipal or designee will also be present duény police
questioning or search of a student on school ptpperat a school function.

Students who are questioned by police officialssomool property or at a school function will beoadfed the
same rights they have outside the school. This siean

1. They must be informed of their legal rights.

2. They may remain silent if they so desire

3. They may request the presence of an attorney

Xll. VISITORS TO SCHOOL

The
Westport Central School District Board of Educat@ntourages parents and other district citizengsio the
district's schools and classrooms to observe th& wbstudents, teachers and other staff. Sincedshare a
place of work and learning, however, certain linmitast be set for such visits. The building printipahis or
her designee is responsible for all persons inbtileling and on the grounds. For these reasonsfotlmving
rules apply to visitors to the schools:

1. Anyone who is not a regular staff member or studéithe school will be considered a visitor.

2. All visitors to the school must report to the offiof the principal upoarrival at the school. There they
will be required to sign the visitor's register amdl be issued a visitor's identification badgehiah
must be worn at all times while in the school or shool grounds. The visitor must return the
identification badge to the principal's office befdeaving the building.

3. Visitors attending school functions that are openthe public, such as parent-teacher organization
meetings or public gatherings are not require@gister.

4. Parents or citizens who wish to observe a classmbite school is in session are required to arrasgsh
visits in advance with the classrodeacher(s)and administrator, so that class dismgs kept to a
minimum.

5. Teachers are expected not to take class time ¢astisndividual matters with visitors.
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6. Any unauthorized person on school property willrbported to the principal or his or her designee.
Unauthorized persons will be asked to leave. Thie@may be called if the situation warrants.

7. All visitors are expected to abide by the rulesgablic conduct on school property contained irs thi
Code of Conduct

XIV. PUBLIC CONDUCT ON SCHOOL PROPERTY:
PUBLIC CONDUCT ON SCHOOL PROPERTY REGULATION

These rules govern the conduct of students, faauity other staff licensees, invitees, and all offesons,
whether or not their presence is authorized, upstrict property, and also upon or with respectiy other
premises or property under the control of the iseind used in its teaching programs and actsjited in its
administrative, cultural, recreational, athletiodather programs arattivities

Prohibited Conduct

No person, either singly or in concert with othetsall:

1. willfully cause physical injury to any other persoar threaten to do so, for the purpose of compeglli
or inducing such other person to refrain from actyvehich he/she has a lawful right to do, or toachy
act whichhe/she has a lawful right not to do;

2. use, possess, sell or distribute alcohol;

use, possess, sell or distribute illegal drugsdrng paraphernalia;

4. physically restrain or detain any other person,mearove such person from any place where he/she is
authorized to remain, except that students masteained as permitted under Policy 5314, Corporal
Punishment Complaints;

5. willfully damage or destroy property of the distrar under its jurisdiction, nor remove or use such
property without authorization;

6. without permission, expressed or implied, enteo iaty private office of an administrative officer,
member of the faculty or staff member;

7. enter upon and remain in any building or facilior finy purpose other than its authorized uses or in
such manner as to obstruct its authoriase by others;

8. without authorization remain in any building or ifég after it is normallyclosed;

9. refuse to leave any building or facility after bgirequired to do so by aauthorized administrative
officer, member of the faculty or staff member;

10. obstruct the free movement of persons and vehiclagy place to which these rules apply;

11. deliberately disrupt or prevent the peaceful artedy conduct of classes, lectures and meetings or
deliberately interfere with the freedom of any perdo express his/her views, including invited
speakers;

12. knowingly have in his/her possession upon any memio which theseiles apply, any rifle, shotgun,
pistol, revolver, or other firearm or weapon withthe written authorization of the Superintendeit o
Schools, whether or not a license to possess the kas been issuéd such person; and/or

13. willfully incite others to commit any of the actgfe in prohibited with specific intent to procuhem
to do so.

w

Penalties and Procedures

A person who shall violate any of the provisionshafse rules shall be subject to the following fte&asaand
procedures:
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1. If a licensee or invitee, his/her authorizationrémain upon the grounds or other property shall be
withdrawn and he/she shall be directed to leavepthmises. In the event of failure to do so, he/she
shall be subject to ejection.

2. If atrespasser or visitor without specific licemsanvitation, he/she shall be subject to ejection

3. If he/she is a student, he/she shall be subjediswplinary action as the facts of the case may
warrant, including suspension, probation, lossrofileges, reprimand or warning as prescribed by
section 3214 of theducation Law and he/she shall be subject to ejecti

4. If a tenured faculty member, he/she shall be sulifeejection, warning, reprimand, suspension
and/or other disciplinary action as prescribed bg & accordance with section 3020-a of the
Education Law.

5. If a staff membem the classified service of the civil service, he/shell be subject to the penalties
and procedures prescribed in section 75 of thd Saivice Law and be subject to ejection.

6. If a staff member other than one described in sifidns 4 and 5, he/she shall be subject to
dismissal, suspension without pay or censure arsiibject to ejectian

Enforcement Program

1. The Superintendent of Schools shall be respongibléhe enforcement of these rules, and he/she
shall designate the other personnel who are aatittio take action in accordance with such rules
when required or appropriate to carry them intecff

2. In the case of any apparent violation of thesesrble such persons, which, in the judgment of the
Superintendent or his/her designee, does not pogenamediate threat of injury to person or
property, such school official may make reasonaffert to learn the cause of the conduct in
question and to persuade those engaged thereasist dnd to resort to permissible methods for the
resolution of any issues which may be presertedoing so such school official shall warn such
persons of the consequences of persistence inrtiébjied conduct, including their ejection from
any district properties where their continued pneseand conduct is in violation of these rules.

3. In any case where violation of these rules du@scease after such warning and in other cases of
willful violation of such rules, the Superintendemthis/her designee shall cause the ejectioneof th
violator from any premises which he/she occupiesuch violation and/orif appropriate, make
recourse to police authorities. The school officraby also initiate disciplinary action as
hereinbefore provided.

4. The Superintendent or his/her designee may appiyet@ublic authorities for any aid which he/she
deems necessary in causing the ejection of angteiobf these rules and he/she may request the
Board's Counsel to apply to any court of appropriatisdiction for any injunction to restrain the
violation or threatened violation of such rules.

Amendment

These rules and regulations may be amended or ieadhy the Board of Education. All future amendnsesttall
be filed with the Regents and Commissioner of Etdaeanot later than ten (10) days after adoption.

XV.DISSEMINATION AND REVIEW

Dissemination of Code of Conduct

The board will work to ensure that the communitgugare of this Code of Conduct by:
1. Providing copies of a summary of the code to aitlshts at a general assembly held at the begimfing
each school year.
2. Making copies of the code available to all parett$ie beginning of the school year.
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3. Distribute a summary of the code of conduct writteplain language to all parents of district stuide
before the beginning of the school year and mathigsummary available later upon request.

4. Providing all current teachers and other staff memmtwith a copy of the code and a copy of any
amendments to the code as soon as practicableadtiption.

5. Providing all new employees with a copy of the eatrcode of conduathen they are first hired.

6. Making copies of the code available for review hydents, parents and other community members.

The board will sponsor an in-service education moygfor all district staff members to ensure thieaive
implementation of the Code of Conduct. The supendéent may solicit the recommendations of the idtstr
staff, particularly teachers and administratorgarding in service programs pertaining to the manant and
discipline of students.

The Board of Education will review this Code of @ont every year and update it as necessary. Inuoind
the review, the board will consider how effectitie tode's provisions have been and whether the caslbden
applied fairly ancconsistently

The board may appoint an advisory committee tesassireviewing the code and the district's respdoscode
of conduct violations. The committee will be mageaf representatives of student, teacher, admatestrand
parent organizations, school safety personnel &mer school personnel.

Before adopting any revisions to the code, the daeitl hold at least one public hearing at whichhsal
personnel, parents, students and any other interestrty may participate.

The Code of Conduct and any amendments to it wifilbd with the Commissioner no later than th{i@) days
from its adoption by the Westport Central Schoochigio

Use of Electronic Devices (cell phones, beeperspolB®, etc.)
A student who brings an electronic device intogbleool will assume total responsibility for that/ie.
During the school hours of 8:00 A.M.-3:00 P.M.,luding detention, student use of personal eleatomiill
be restricted. Students with disabilities willddeowed the use of electronics as per his/her IEP.
Cellular phones and all other communication equipna@eNOT to be used during the school day (8:00 a.m.
— 3:00 p.m. and inclusive of detention). Cell pb®are to be turned off and remain out of sighinduschool
hours (including detention).
Students may use personal music devices (CD plaiqpds, MP3 players, etc.) in study halls (unlées
student is on the study hall restriction list) am@lassrooms ONLY when given permission by theesuiging
teacher.
Music devices are not to be shared between twoare students when granted permission for use.
Music devices are not to be used in the hallwaysdfety reasons.
If a student makes a personal choice to use atr@téc device during the school day outside ofiemitted
uses, the person in charge of supervision of thaest will ask the student for the electronic devilt will be
given back to the student at the end of the day.

Failure to comply and/or repeated violations ofstprotocol may result in additional disciplinarytian
including, but not limited to, confiscation of tlievice(s), parental contact, and consequencestkseouin
the Code of Conduct.

Use of School Phones
If a student needs to use a telephone he/she aigged to use a district telephone. District @soare
to be used only in the case of emergency, providechission is granted by an employee.
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Lockers and School Issued Locks

Each student grades 7-12 will be assigned one miliigh school locker and one physical education
locker at the beginning of each school year. Dlo&drs are owned by the school and students iregrad
7-12 are allowed to use them. Students will begassi a locker to use—no switching is allowed.
Students are responsible for their own locker andr@ expected to keep them in the same condition
as when they were assigned, including completelyeelning it out at year's end.Throughout the
entire school year the outside of the locker shoeidain completely free of bulletins or writing afy
kind. The school is not responsible for items twsstolen from a locker. The school reserves tiiet tio
search lockers and may use the police K-9 unhimadctivity.

Both lockers are required to be locked at all timesvith a WCS assigned combination lock. No
other locks are permitted for use on WCS lockers.

Middle/High School Lockers:

Each student will be assigned a locker for theteomear, backpacks, textbooks, notebooks, etc. The
locker is required to be locked by the school idstmmbination loclkat all times. Throughout the entire
school year the outside of the locker should rencaimpletely free of bulletins or writing of any kin
The school is not responsible for items lost otestdrom a locker. The school reserves the right to
search lockers and may use the police K-9 unihis activity. Students who do not comply will be
subject to disciplinary action as outlined in thed€ of Conduct.

Each student will be issued one combination looknfiwestport Central School District for use on the
assigned middle/high school locker onliNo other locks are permitted for use. All school issued
locks are to be returned at the close of the scyeml. In the event that the original school isisloek is
lost or damaged, a $5.00 replacement fee will laeged for each unreturned lock.

Physical Education Lockers:

Each student will be assigned a locker for theyspdal education needs. The locker is requiredeto
locked by the school issued combination latlkall times. Throughout the entire school year the outside
of the locker should remain completely free of étitls or writing of any kind. The school is not
responsible for items lost or stolen from a locKHédre school reserves the right to search lockesdtszay
use the police K-9 unit in this activity.

Each student will be issued one combination loakmfrWestport Central School District Physical
Education Department for use on the assigned Bcket only. No other locks are permitted for use.
All school issued locks are to be returned at thsecof the school year. In the event that thgioai
school issued lock is lost or damaged, a $5.0Goephent fee will be charged each unreturned lock.

Use of Bicycles, Skateboards & Rollerblades on SabioProperty
Student use of bicycles, skateboards, rollerblateslies, etc. will be restricted. At no time will
students be allowed to utilize the above mentiemdpment within the building.

Students are allowed to ride their bicycles ONLYatal from school. A bike rack is located on casapu
All parents are urged to provide a lock for thddhd safeguard his/her bicycle.

Bicycle privileges are granted as long as the stud®intains a responsible attitude for the safdty
other students, staff, and school grounds.

Student Drivers and Parking
Students shall not be permitted to park or drivescmool grounds during the school day. All state a
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local traffic laws should be strictly adhered toemhdriving on or near school propertyaving the
school building to obtain items from the car duringschool hours is not permitted without prior
permission from the main office.

Closed Campus

The Westport Central School District has a clossahpus for students K-12 grade. The purposes for
which a parent may provide a written excuse fordhitd to leave campus are for matters which can no
be addressed outside of normal school hours anchwhiof an urgent basis. Specifically excludeat ar
lessons, tutoring, employment, and similar matté¢sl? students who need to leave the campus during
school hours must provide a note by a parent ordiam

For additional information, please refer to thetfii$'s Released Time of Students Policy (#7110).

Bullying

The Westport Central School District Board of Edigrais committed to promoting and sustaining an
environment that is free from bullying for all erapées and students. Bullying of students and &aff
abusive behavior that harms victims and negativiepacts the school culture by creating an
environment with increased fear, distrust, intiniola and intolerance.

Bullying, in the context of the District policy, mefined as inappropriate persistent behavior dinly
threats and/or or intimidation of others, treatioitpers cruelly, terrorizing, coercing, or habitymlt
downs and/or badgering others. To this end, therdoondemns and strictly prohibits all forms afeéfa
to-face, phone-to-phone and electronic bullyingdgnmternet: ie: facebook, myspace, etc.) dmst
grounds, school buses and at all school-sponsoctidities. Use of the District's information
technology network for sending communications btilying nature is expressly prohibited.

Common characteristics of bullying include but mo¢ limited to:
a) Physical - Hitting, kicking, taking or damagiagictim's property.
b)  Verbal - Using words to berate, hurt, humiliatentimidate.
c¢) Relational - Maliciously spreading rumors, psteitly accusing particular misconduct
and/or poor professional practice without followitige District's policy on complaint
procedures, and/or actively excluding a person filmenpeer group to cause emotional harm.

Bullying does not only depend upon the offendetsrition, but also upon how the target perceives th
behavior. The Board and School District condenmrualvelcome behavior of an intimidating nature
that has the purpose or effect of creating an idtiting, hostile, or offensive working environmerithe
Board and School District further recognize thagpmnding appropriately to bullying in schools is
essential to ensure a healthy, productive enviroimnewhich students can learn.

For additional information, please refer to thetfies's Bullying Policy (#7552)

Student Conduct in the Cafeteria/Lunchroom
Students are to eat in the cafeteria only at the tissigned. Students are to report to the cadeteri
the beginning of their lunch period and stay uhi end of the period. Students who do not follow
this rule will be referred for discipline.
It is expected that all students will eat at schaoadl remain in the cafeteria for the full lunchipdr
assigned. Any change must have prior approval.
State health requirements restrict the kitchen arshbehind the serving line to kitchen personnel
only.
Students will enter the cafeteria and proceed tjindbe lunch line in an orderly fashion.

70



While in the cafeteria, all students will take atsand remain seated during their assigned lunch
period.
Students will be allowed to leave their seats gpdse of lunch trays and purchase snacks.
Students will refrain from using offensive language gestures, fighting, shouting, pushing,
disrespectful remarks and throwing items.
Students may bring food or drink from home for thegrsonal consumption only.
VIOLATION PROCEDURES
All students are expected to follow the code ofdrart while in the cafeteria.
If a student chooses to violate the code of condinile in the cafeteria, the following actions will
be taken at the discretion of the cafeteria monitor

0 A student may be assigned a specific seat.

0 A student may be sent to a separate location feeHuln addition, a copy of the incident

report will be sent home.
0 Repeated or severe violations may result in reffesrthe office for further consequences.

Recess and Playground Rules

Parents and students should plan for outdoor re@gasles K-6) if the temperature (including wind

chill) is 15 degrees or above. Students are egdesave appropriate outdoor winter clothing (hats,
gloves, boots, etc.) for recess time. Studenteapected to follow the code of conduct while oe th

playground.

Guidelines for Conduct at School Dances

The District recognizes that school dances arenpoitant part of student life. The District also
recognizes that it has a tremendous concern fogafety and welfare of our students. It is imparthat
each student truly understand the expectationseo$tiudents at our dances.

A school dance is an extension of the school dag,therefore, students are expected to adheresto th
Code of Conduct.

No one will be admitted to the dance 30 minutesrdfte scheduled start time of the event.
Anyone who leaves a dance will not be readmitted.

The dance will be for Westport CSD students onlyy fuest must be registered at the WCS Office
prior to 12:00 P.M. on the day of the dance. Guasist be in grades 7-12. The Westport student
signing up the guest will accept responsibility fioat person. They will also escort the person into
the dance.

An appropriate number of chaperones will be on dilitywg with the class advisors.
Smoking, drinking, and drug use are strictly praeih.

Any student who is suspected of drinking or usinggd prior to entering a dance will be refused
admittance. Such instance will be referred to theefintendent.

Appropriate dress and behavior are expected. Tiaoscdance is an extension of the school day and
therefore, students are expected to adhere todde 6f Conduct (including the Dress Code).

Inappropriate dancing and/or behavior will not béettated. School chaperones will monitor this
throughout the event and ask those acting inapjatety to cease the behavior. Failure to comply
may result in parental contact and dismissal froengvent.
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Cleaning of the gym and/or cafeteria and geneearéhg will be the responsibility of the
sponsoring class and/or club.

Student Complaints & Grievances

While students have the responsibility to abideh®ypolicies and regulations of the District, tisiall
also be afforded opportunity to present complaams grievances free from interference, coercion,
restraint, discrimination or reprisal.

Complaints should be directed to the Superintenddrat will provide the proper paperwork to file a
complaint. Some complaints may require differembcpdures. Any school office or the
Superintendent’s office can provide informationaeeting specific processes to be followed for making
a complaint. Additional information can also berid in Board Policy, available in the Superinterigen
Office.
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10.

11.

12.

13.

14.

15.

16.

17.
18.

Westport Central School
Detention
Student Rules/Expectations

Detention will be held on Tuesdays and ThursdagmfB:05 — 4:10 p.m. Detention days are not nejlatia
The detention is required to be served on the seh@duled detention day.

Students will be assigned detention by a WCS stafinber in writing. The completed detention fornwide
delivered to the main office by the student.

Upon delivery of the detention notice to the madiifice, the student will phone his/her parents antify the
parents that a detention has been assigned, andtia¢he detention is scheduled to be served.

Students in need of transportation are requiresigio-up for the late bus no later than 2:30 p.mthenday of
the assigned detention.

Students serving detention will not be permittetetve the WCS Campus prior to the start of degenti
Students who are serving detention may not attexdoa participate ilrANY extra-curricular activity (sports,
clubs, etc.) on the day the detention is served.

Students will report to the main office immediatéjlowing the 3:00 p.m. bell.

Students will sign-in at the main office and reexcikieir detention assignment(s).

Students will complete all assigned work listedtba detention assignment sheet to the satisfactiche
assigning teacher. If the work is not completedirdu the detention session, it will be completed fo
homework and returned to school on the followinigosd day.

Students assigned to detention will refrain frormaaunicating (verbally and/or otherwise) with otlsewdents
who are serving detention.

Students will not be allowed the use of any compateelectronic devices for the duration of theeaion
session.

Students will not sleep or give the appearanceledping (i.e. head down on desk, etc.) throughbaet t
duration of the detention.

Students will maintain an appropriate posture {eet on floor, facing forward) throughout the dioa of the
detention.

Students will remain seated in their assigned welass directed to do otherwise.

Students will leave the detention area as it wasnithey entered it. A daily inspection will be dooted.
Entertainment devices will not be allowed in théetiion area (i.e. headphones, radios, cell phaieg,
Students will submit all completed work to the ahien supervisor at 4:10 p.m.

Students will be released from detention by themt#in supervisor no sooner than 4:10 p.m.

| hereby acknowledge that | have read, understandand agree to abide by the
WCS Detention Student Rules.

Print Name:

Signature:

Date:
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10.
11.
12.
13.
14.
15.
16.

Westport Central School
In-School Suspension
Student Rules/Expectations

Students will report to the main office immediatébllowing the 8:00 a.m. bell and will not depantil
advised by a WCS Staff member.

Students assigned to I.S.S. will refrain from cominating (verbally and/or otherwise) with other ddats
who may be assigned to I.S.S.

Students will complete all assigned work listed the 1.S.S. Assignment Sheet to the satisfactiorthef
assigning teacher. If the work is not completedrduthe 1.S.S. day, it will be completed for honwak and
returned to school on the following school day.

Students will not sleep or give the appearancéeefrng (i.e. head down on desk, etc. throughcaittiration
of the I.S.S.

Students will maintain an appropriate posture eet on floor, facing forward) throughout the dioa of the
I.S.S.

Students will remain seated in their assigned welass directed to do otherwise.

Students will be escorted for hygiene needs.

Students will leave the I.S.S. area as it was vihey entered it. A daily inspection will be controt
Students will be given their lunch period at 11&b8. through 12:20 p.m. No other time frame willutiéized
for the lunch period.

Students will be escorted to the cafeteria toee&rilunch and will return to the I.S.S. location.

Students will eat lunch in the 1.S.S. location.

Students will be escorted to the cafeteria at 1p:20 to return cafeteria items and trash.

Other than the scheduled lunch period, food antkdrare not allowed in the 1.S.S. area.

Entertainment devices will not be allowed in tH&.§. area (i.e. headphones, radios, cell phore}, et
Students will submit all completed work to the WE&ff member assigned to I.S.S. at 3 p.m.

Students will be released from I.S.S by the ISSeBuipor when the bell rings at 3: 00 p.m.

I hereby acknowledge that | have read, understandind agree to abide by the WCS In-School Suspension

Student Rules.

Print Name:

Signature:

Date:
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GUIDANCE PROGRAMS

Guidance Programs

Career Information Center

Employment of Students

Student Volunteers for School and Public Service

Student Awards and Scholarships
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GUIDANCE PROGRAMS
Guidance programs are available for all student2Ke ensure effective participation in their cuatre
and future educational programs. The K-6 guidamogram has the following goals:

1. Addressing any attendance, academic, behavioedjustment problems.
2. Educating students concerning the avoidancehidl cexual abuse and other forms of child
abuse.

In grades 7-12, the guidance program providesdh@ting services:

1. An annual review of each student’s educationadyess and career plans.

2. Instruction to help students learn about culvicuoptions and careers.

3. Individual and/or group counseling assistance htdp students develop and implement
postsecondary education and career plans.

4, Individual or group counseling assistance tophstudents who exhibit any attendance,

academic, behavioral or adjustment problems.

CAREER INFORMATION CENTER

Westport Central School's career center provideslestts with a wealth of materials for career
exploration and planning. The career center istémta the guidance office and includes information

a wide array of career fields, two- and four-yealtages and universities, vocational/technical stfio
and financial aid and scholarships.

EMPLOYMENT OF STUDENTS

Students under 18 years of age who are interest@giking papers may pick up applications in the
Main Office. The Guidance Office can sometimes roffgsistance in finding summer employment, since
guidance counselors often keep in touch with conitp@mployers.

Despite the attraction of having a part-time joteaéchool hours, students should give carefulghbu
to the amount of time and energy such a job canaddm Students should remember that school
responsibilities always take precedence over ot |

Students may not work during the hours they areired to attend school according to School Law (8§
3215(2), (3)), except that they may work in theasthcafeteria during the school lunch period at the
school they attend (8 3215(4), (c).

STUDENT VOLUNTEERS FOR SCHOOL AND PUBLIC SERVICE

Volunteer services offer Westport Central Schootishts opportunities to earn high school credit and
may provide valuable work experience. Students m@ynteer to tutor elementary school students,
work at the library, cafeteria, or act as a P.Etéiin” and assist physical education classes irscluool.
The guidance counselor places students in benefigigironments and supervise their activities.
Students should ask Mr. McCormick, the guidancenselor for more information.
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STUDENT AWARDS AND SCHOLARSHIPS

Each year a number of students receive formal retog for excellence in academic service and
athletic activities. Outstanding achievement isogmnized by honors conferred throughout the school
year.

All students regardless of race, color, creed, sational origin, religion, age, marital statusxissd
orientation or disability shall be eligible for alvards and scholarships given or disseminatechdy t
Westport Central School District.

Eligible candidates for academic or other achieveragvards will be selected on the basis of academic
achievement, school citizenship, and/or co-curacyerformance, as applicable to the type of award
being given. Recipients of academic awards willseéected in consultation with appropriate school
staff and/or committee members.

Scholarships to high school graduates will be ae@rén the basis of the student's academic

achievement, his or her potential for success amstitution of higher learning, financial needdathe
student’s inability to pursue higher education withthe scholarship.
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EXTRACURRICULAR ACTIVITES

Extracurricular Activities

Student Organizations

Student Publications

Distribution of Literature on School Grounds
Student Web Pages

Student Fund Raising

Student Field Trips

Chaperones

Interscholastic Athletics

Spectator Sportsmanship at Interscholastic Events
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EXTRACURRICULAR ACTIVITIES

The Westport Central School District offers a vigrief co-curricular and extra-curricular activitiées
students.  Participation in such activities prosgidstudents with experience in building social
relationships, developing interests in an acadeamea, and gaining an understanding of the
responsibilities of good citizenship.

Members of school-sponsored clubs and teams amesepatives of the school district. Westport
Central School students who participate in extracular activities are expected to conform to staadd
that meet or exceed those in the school distrotitte of conduct.

Academic Standards

In order to remain eligible for participation imet above named activities, students must maintain
a passing average in all classes. If the studamsage is failing in one or more classes when
midterm reports are sent, he/she will be placegrobation for two weeks. During this time, the
student must bring his/her average up to passidfpahe/she will not be allowed to participate
in the activity for the remainder of the seasorngstlyear (whichever is appropriate).

Behavior Standards/Code of Conduct

1. The student agrees to abide by the District Gafd€onduct and understands that a
violation of the code may result in suspension frima above-named activities in
addition to any penalty given by the District.

2. The student agrees to refrain from the use,gssgsn or sale of alcohol, drugs and/or
tobacco products, on or off campus, during the timst he/she participates in the
above-named activities.

Participation/Training Standards

Certain activities require a minimum level of peigiation/training, as established by the activity
advisor/coach. The student agrees to these conslifforovided by activity advisor/coach) and
realizes that failure to maintain this minimum lewé participation may result in suspension
from the activity.

A student will be ineligible to participate in axtecurricular and/or interscholastic activity
when one of the following occurs:

The student is deficient in meeting acadentdcirements.

The student is found truant.

The student is given the equivalent of a faly df in-school suspension.
The student is suspended from school.

The student’s behavior does not meet the stead#t by the school.

arwpdpE

No student can participate in any co-curricular/extacurricular activity or interscholastic activity

on a day when he or she is absent from or tardy (@xcused) to school.

Parents can contact the Building Principal or Aibl®irector with any questions they may have in
regards to extracurricular and/or interscholastiovaies.
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STUDENT ORGANIZATIONS

Secondary Level

Pursuant to the Federal Equal Access Act, oncebstport Central School District permits its pressis
to be utilized by non-curriculum-related studemi groups, all other student run non-curriculum+tesla
groups must be permitted to meet as well.

The District reserves the right to require a graupubmit:

. a list of its members designated as contacts;
. a copy of its constitution and/or bylaws; and
. the constitution and/or bylaws of any off campuganization with which it is affiliated.

Generally, student groups may not restrict memlyersh the basis of race, sex, national origin tieot
arbitrary criteria.

STUDENT PUBLICATIONS

Westport Central School has a student publicatrditled Behind the Wallthat students may work on
as part of the journalism class. Students are eaged to participate in the journalism program bsea

it provides valuable instructional and practicalpesence in reporting, writing, editing and
understanding responsible journalism. Throughsitteool paper, students are given an opportunity to
express their views and communicate within and bdybe school community.

However, the student newspaper is created forttliest body. In this instance, the District canreise
reasonable restrictions on student publicationsat@produced and sponsored by the District, dhoty
the student newspaper. The District will reviewmlblications to ensure they are consistent whith t
rules for responsible journalism and the Distrietiication mission.

DISTRIBUTION OF LITERATURE ON SCHOOL GROUNDS

Students may distribute literature on school greumed in school buildings. However, school
authorities may regulate the time, manner, plackdamation for such distribution. In addition, eoh
authorities may regulate the content of literattoebe distributed on school grounds to the extent
necessary to avoid material and substantial imemfi2 with normal school procedures.

No literature may be distributed on school groundsless a copy is distributed in advance to the
Principal and Superintendent.

STUDENT WEB PAGES

School-sponsored web pages and web pages cregted @ the educational program may be regulated
for content similar to the standards that applgttter student publications. Student web pagedearea
for non-school purposes may be regulated by schathorities as to the time, manner, place and
duration for distribution. In addition, school hatities may regulate the content of literatureb®
distributed on school grounds to the extent necgdeaavoid material and substantial interferends w
normal school procedures.

STUDENT FUND RAISING

It is recognized that fund raising is the majorrseuof money for student organizations. Each group
must receive the permission of the Superintendergngage in any fund-raising activity at least two
weeks before any items are ordered or any commisname made to either outside companies or to
students.
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If a fund-raising activity is approved, neitherfstzor students may be personally solicited dusobool
hours, including lunch hours.

The following fund raising schedule applies to Westport Central School District:
1% quarter - Juniors "Bquarter - Sophomores
2" quarter - Seniors "quarter - Freshman

STUDENT FIELD TRIPS

Westport Central School District believes fielghsriare an important part of the educational progéym
providing students with hands on experience ancd&x@ to the larger community, field trips can
greatly enhance a student’s educational experiences

A signed permission slip from the parent or guardsrequired for each child for each field trig
child who does not provide a signed permission sfip be prohibited from participating and will be
given an alternative assignment on the day ofitid frip.

The classroom teacher will provide parents withcg#meinstructions for lunch, appropriate dressdan
arrival and departure times. If the weather is badhe day of a scheduled field trip, parents khou
contact the main office to inquire on the statutheftrip.

All students are expected to exhibit proper behamofield trips. While field trips take place sige of
school, school rules still apply. Students areseigd to abide by the District's code of conduciievbn
a field trip. In addition, students who are unatbolenaintain appropriate behavior in the classrooay
jeopardize their opportunity to go on a field triparents will be notified prior to the trip if tleeare
concerns about their child’s behavior.

Field Trip Cancellations

In light of current events, the overall safety lod foroposed trip location and of travel conditiauil be

a key factor in granting approval for field trip§hould conditions change during the time betwéen t
approval of a trip and the actual date of deparitiraay become necessary to cancel the trip.

CHAPERONES
Parents are invited and encouraged to chaperoeetaglschool field trips. Any parent interested in
chaperoning a field trip should contact their chkilgtacher.

INTERSCHOLASTIC ATHLETICS

Student intramural programs and interscholastidetitis are an integral and desirable part of the
District’'s secondary school educational progranud8nt eligibility for participation on interschotas
teams shall include:

1. Authaorization by the school physician;
2. Written parent or guardian consent; and
3. Endorsement by the Superintendent based onlisktb rules and various league and State

Education Department regulations.
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The District offers the following intramural progna and athletic teams:

SPORT FALL WINTER SPRING
SOCCER BOYS/GIRLS
BASKETBALL BOYS/GIRLS
BASEBALL BOYS
SOFTBALL GIRLS
TRACK BOYS/GIRLS
TENNIS BOYS/GIRLS
GOLF BOYS/GIRLS

If interested in participating in any of these pags, boys and girls should contact the Athletic
Director, Mr. Brad Rascoe. There is a specific éftiel Handbook and Athletic Code of Conduct
provided to students and parents.

SPECTATOR SPORTSMANSHIP AT INTERSCHOLASTIC EVENTS

The Westport Central School District expects thmesdehavior of all spectators at school-sponsored
sports events that it expects of its faculty, staffl students during the regular school day. @pmstat
sports events who do not abide by the followingdglines will, in the first instance, be reminded of
their obligation, and in the second instance, beddo leave the event and/or refrain from attegdin
future events for a specific period of time.

All spectators at Westport Central School Dissiatterscholastic events will be expected to:

Encourage good sportsmanship for all playerackes, and officials at every game, practice or
other sports event.

Place the emotional and physical well beinghef students participating first.

Support the coaches and officials working wité thildren and encourage a positive and
enjoyable experience for all.

Demand a sports environment for the childremith&ree from drugs, tobacco and alcohol
pursuant to the district's code of conduct.

Encourage sportsmanlike behavior from all pgotiots and other spectators.
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SUPPORT SERVICES

Accident Prevention and Safety Procedures
Student Health Services

Student Physicals

First Aid

Automated External Defibrillators

District and School Safety Planning

Fire Drills

School Food Services
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ACCIDENT PREVENTION AND SAFETY PROCEDURES
These rules are to ensure the safety of studedteraployees of the District while on District projye

All students and members of the school communitgtmu

1. immediately report any conditions involving gguient or buildings which may be dangerous to
student or employee health or welfare;

2. immediately report any unsafe practices by aayorthe building or on the grounds; and

3. observe the 15 mile per hour speed limit on stgmunds.

Eye Safety Devices
Eye safety devices are provided for all studentstructors and visitors who are engaged in or ebsgr
the use of materials or equipment which may paadiptdamage eyesight.

STUDENT HEALTH SERVICES

Mrs. Carol Schwoebel, school nurse, monitors thadtheof all students in the school and is the &inis
between the school and various health agenciesl stdtlentsare reguired to have an updated
emergency card on file in the Health Office. Téasd should be filled out completely and signedhsy
parent or guardian. The Main Office should be sediof any changes in address, phone numbers, and
emergency contact person(s).

The school nurse will provide emergency care fodents involved in accidents or unexpected medical
situations.

Administration of Medicine in School (section 9kEation Law)
If a student needs to take medication during theaslcday, he or she must follow these rules:

. Bring a note from his or her parent/guardian whichgives the nurse permission to store the
medication for the student’s use, releasing the Boa and its employees of liability for the
administration of medication.

. Give the nurse a_doctor's order with instructionsabout dosage. times given, etc.
. Bring a_copy of the prescription.
. An adult must bring the medication to school in ihe original container.

STUDENT PHYSICALS

In accordance with the New York State Education Laach student shall have a physical exam given
by the school doctor or family physician upon emteato school in grades 1, 3, 7 and 10. Physical
forms are available from the school nurse for #raily physician to fill out. If a form is not ratued to

the school nurse by Octobet' df the school year, the school physician will céete a student’s
physical. Students wishing to participate in amiistholastic athletic program may also need to kave
physical examination. Please see, Interscholagtitefics, for further information.

In accordance with law, the school will provideiois hearing, and scoliosis screening.

IMMUNIZATIONS

Students must receive proper immunizations for ttigptia, polio, measles, mumps, rubella, hepatitis B
Haemophilius Influenza Type b (Hib) and Varicelldop to entering or being admitted to school.
Parents will be notified of the required immunipat needed for entry, certificates of proof, avAda
resources for obtaining appropriate certificates.

For more information on health issues, contact thechool nurse at 962-8244
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AUTOMATED EXTERNAL DEFIBRILLATORS

The Westport Central School District maintains e, $n each instructional school facility, at leage
functional automated external defibrillator (AE@y fuse during emergencies. Whenever public school
facilities are used for school-sponsored or sclapproved curricular or extracurricular events or
activities or a school-sponsored athletic contesield at any location, school administrators stradlure

the presence of at least one staff person whaisetl in the operation and use of an AED. Where a
school-sponsored competitive athletic event is el site other than a public school facility, public
school officials must assure that AED equipmemravided on-site.

FIRST AID
In emergencies, the school nurse will follow esshield first aid procedures. These procedures ieclud
the following requirements:

1. No medical treatment except first aid is peraitin school.

2. A master first aid kit shall be kept and propenaintained in the school and on each school bus.
3. No drugs shall be administered by school pemrslammess authorized by a physician.

4, Parents are asked to sign and submit an emsrgeedical authorization which shall indicate

the procedure they wish the school to follow in ¢vent of a medical emergency involving their
child.

5. In all cases where the nature of an illness rolingury appears serious, the parent will be
contacted if possible, and the instructions ondhiéd’'s emergency card followed. In extreme
emergencies, arrangements may be made for theschildhediate hospitalization whether or
not the parent can be reached.

DISTRICT AND SCHOOL SAFETY PLANS

The Westport Central School District has adoptefistrict-wide school safety plan and building-level
emergency response plans for each building in tis&i€t. These plans are intended to define how the
District and each school building will respond tdsaof violence and other disasters.

They provide a framework for identifying and implenting appropriate strategies for creating and
maintaining a safe, secure learning environmenalistudents.

A copy of the district-wide school safety plan i@#able for examination in the District offices.

FIRE DRILLS

The Superintendent is responsible for conducting €irills in order to instruct students and staiff i
exiting the school building in an emergency in #i®rtest time possible and without confusion and
panic. Fire drills shall include instruction omefidrill exits and fire alarm boxes, as well a fifrill
procedures.

All students are expected to cooperate with staffntmers during fire drills, and to leave the buitginn

a quiet and orderly manner. The exit route isqubst each room. Students must stay with theahtea
Distracting behavior will be subject to either teac or administrative discipline, and may merit a
penalty.
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SCHOOL FOOD SERVICES

2009-2010 PRICING:

MEAL K—6 Grade |7-12 Grade | Adult
Complete Breakfast $1.25 $1.25 $2.00
Breakfast Single Entrée  $1.00 $1.00 $1.50
Complete Lunch $1.75 $2.00 $3.50
Lunch Single Entrée $1.60 $1.85 $2.00
Single Milk $0.40 $0.40 $0.40

Our school cafeteria now operates under the Nudsgklectronic payment system. NutriKids is a secur
system that enables the students and faculty & éna PIN number to immediately and confidengiall

access their accounts,

Upon entering the PINraaibactions are monitored.

Students are expected to pay for their meals in fukach day. Parents are encouraged to

pre-pay using the NutriKids system. The system will monitor the account balance, pacents

will be notified if the balance is low. Parentsyraso request that snacks are not included in your
child’s pre-pay balance. All requests should edaed to Mr. Deso, the Cafeteria Manager.

LUNCH CHARGING:

o Only in emergency situations, students will bevaéid to charge their meal.
o Any funds provided will be applied to the negathadance before other purchases may be
made. When a negative balance occurs parentbewibtified.
Breakfast is available to students in the cafetegiginning at 7:40 A.M.
Free and reduced meal applications are availabfeénas throughout the school year. Please contract
the main office for additional information.
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TRANSPORTATION

Student Conduct on School Buses
School Closings

Student Transportation on School-Sponsored Field
Trips, Extracurricular Activities, or Similar Event
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TRANSPORTATION
Transportation is provided to certain school stisleQuestions about the school transportation progr
should be directed to Mr. Robert King, SupervisoBoildings and Grounds (962-8244).

STUDENT CONDUCT ON SCHOOL BUSES

In order that the bus ride to and from school mag#fe, the following rules must be observed:
1. Keep all noise at a low level.

2 Keep hands, feet and all possessions to yourself

3. Obey the bus driver.

4 Remain seated until the driver gives permisfoiyou to leave.

Discipline problems will be referred in writing Iiyie bus driver to the Principal. The penalty for
continued misbehavior may range from suspensiom fiiding the bus to suspension from school. All
school rules apply while students are riding thedsu All students riding school buses are expedoted
maintain good conduct while traveling.

SCHOOL CLOSINGS

The Superintendent of Schools may close the sclwwasmiss students/staff early in the event okse
weather or hazardous road conditions. Every attewiipbe made so elementary school students will no
be left without proper parental supervision.

We are currently using the EMA (Enhanced Messagind\pplication). In the event of an emergency
or unscheduled delay or closing, phone calls willdbautomatically be made to your home, work, and
cell phone numbers. The system will also leave a B®age on your answering machine.

To ensure the proper and efficient functioning led EMA System, please be sure that all emergency
contact information is on file with the Districtt is imperative that the school be notified immagdly of
any changes in home, work and/or cell numbers.

Parents are requested to avoid calling schoolsaga df poor weather; it is important to keep schpwne
lines open. In addition to the EMA System, schaosiog and delayed starting times will be announced
over local radio and television stations.

STUDENT TRANSPORTATION ON SCHOOL-SPONSORED FIELD TRIPS,

EXTRACURRICULAR ACTIVITIES, OR SIMILAR EVENTS

When Westport Central School provides transporntatm students for a school-sponsored activity or
event, it will also provide return transportationless the parent or legal guardian of a partiaigati
student has given the District written notice auttiog an alternative form of return transportatin

their student. If intervening circumstances madieinn transportation impractical, a chaperone beiot
representative of the District will remain with teident until the student's parent or guardianbleas
contacted and informed of the intervening circumsés, and the student has been delivered to his/her
parent or guardian.
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TOPIC PG #
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Access to School District Records 6
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Accident Prevention and Safety Procedures 84
Alternative Instruction 58
Annual Election (Board of Education) 11
Annual Notifications 12-19
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Attendance 22
Automated External Defibrillators 85
Bicycles, Skateboards and Rollerblades on School &erty, Use of 69
Board of Education 11
Bullying 21,70
Career Information Center 76
Chaperones 81
Character Education 24
Child Abuse in an Educational Setting 10
Closed Campus 23,70
Code of Conduct 37
Code of Conduct Definitions 39
Code of Conduct Dissemination and Review 67
Conduct on School Property 9
Corporal Punishment 62
Detention 50, 73
Directory of School Personnel 3
Disciplinary Penalties 49
Discipline of Students with Disabilities 58
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District and School Safety Planning 85
District Website 26
Driver Education 24
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Electronic Devices, Use of 68
Employment of Students 76
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Extracurricular Activities 79
Fire Drills 85
First Aid 85
Grading Systems 33
Graduation Requirements 34
Guidance Programs 76
Guidelines for Conduct at School Dances 71
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Office Hours 22
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Public Complaints 10
Public Conduct on School Property 66
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Reporting Violations 48
School Cafeteria Information 27, 86
School Ceremonies and Observances 26
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School Volunteers 10
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Student Awards and Scholarships 77
Student Complaints and Grievances 72
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Student Conduct on School Buses 47, 88
Student Dismissal Precautions 22
Student Dress Code 44
Student Drivers and Parking 69
Student Field Trips 81
Student Fund Raising 80
Student Health Services 84
Student Organizations 80
Student Physicals 84
Student Progress Reports to Parents 7
Student Publications 80
Student Rights & Responsibilities 40
Student Scheduling and Course Loads 23
Student Searches and Interrogations 63
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Student Web Pages 80
Summer School 31
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