ELIZABETHTOWN-LEWIS CSD

SUPERINTENDENT OF SCHOOLS
QUALIFICATIONS, RESPONSIBILITIES & SALARY DISCLOSURE STATEMENT FOR
CHIEF SCHOOL OFFICER - MAY 2017
Scott J. Osborne is the Superintendent of Schools and Chief Education Officer
of the Elizabethtown-Lewis Central School District. Scott Osborne was
appointed at the regular-monthly meeting of the Elizabethtown-Lewis
Central Board of Education on October 11, 2012 and began active service in
the role on November 13, 2012. Initially Scott Osborne was subject to a
three-year, six-month contract, which has been renegotiated and adopted by the Board of Education
on November 10, 2015. The revised contract expires on June 30, 2020.
After one year of parochial school teaching and eight years of full-time public school teaching in
elementary grades classrooms, Scott Osborne began his administrative career in 2007 as K-12 Principal
of Elizabethtown-Lewis Central School. He currently has nine years of experience as a New York State
public school administrator in Clinton County and Essex County, NY. Prior to this current appointment
at Elizabethtown-Lewis CSD, Scott Osborne served as a program administrator with the Peru Central
School District as Principal of the Primary School, the third-largest elementary school building in the
CEWW BOCES region.
Effective July 1, 2016 Scott Osborne also serves as Superintendent of Schools for Westport Central
School District as well as maintaining the same position for Elizabethtown-Lewis CSD. On August 4,
2015 the Boards of Education of the respective school districts resolved to share a Superintendent of
Schools for two (2) school years beginning with the 2016-17 year. In this arrangement Scott Osborne
holds the full range of duties and responsibilities as Chief School Officer for both school districts, and
generally spends 50% of job engagement with each school district.
Scott Osborne maintains his New York State public school teaching certifications as an elementary
teacher for grades Pre-kindergarten through grade 6; literacy teacher K-12; and school district
administrator – all three certifications were obtained through coursework at the State University of
New York at Plattsburgh.
Summary of Responsibilities at Chief School Officer:
§

Serve as Chief School Officer for all matters associated with the Elizabethtown-Lewis Central
School District, as well as the Westport Central School District, including continuous
improvement of instructional programs and support operations, finances, business
management, negotiated contracts, and all provisions of law and regulation associated with
administration and leadership of each school.

§

Construct and recommend to the Board of Education for consideration annual and longer-term
district goals to promote continuous improvement of programs and operations.
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§

Promote the development and updating of specific procedures, protocols and programs to
implement the intent of board policy, directives and formal actions.

§

Construct and recommend to the Board of Education various policies for the entire range of
public school governance, management, programs and operations.

§

Supervise and evaluate each member of the school districts leadership team (administrators
and supervisors).

§

Recommend to the Board of Education the appointment, discipline or termination of
employees.

§

Establish and maintain liaison with other school districts, the BOCES, higher education, the New
York State Education Department, community service clubs, emergency responders in the
districts collective-bargaining unit.

§

Lead the district wide Crisis Intervention Team and school safety planning and actions.

§

Assist the Board of Education with budget development and capital project management.

§

Encourage and promote quality work and program improvements throughout the
Elizabethtown-Lewis Central School.

§

Approve all federally and state-funded projects and budgets.

§

Serve as the school district’s official spokesperson on all school matters.

Work Schedule
The Superintendent is employed a 12-month basis, as the school district office is open on a twelvemonth basis. A 60-hour schedule of service per week, plus two or three evening gatherings weekly, is
not considered unusual during the weeks when school is in session.
The Superintendent’s schedule has included periodic visits to community groups, town government
meetings, service club gatherings, and periodic statewide conferences of Chief School Officers. He
attends key briefings sponsored by the New York State School Boards Association (NYSSBA), Rural
School Association (RSA), the New York State Council of School Superintendents (NYSCOSS), and the
Northeast Council of School Superintendents (NECOSS).
Scott Osborne provides a comprehensive weekly update packet each Friday to the Board of Education,
publishes Building-Wide Bulletins to promote consistent communication among faculty and staff, and
frequently publishes media releases to local media outlets. Scott Osborne maintains the
Superintendent’s Page of each school district website, broadly sharing and promoting important
information regarding school district initiatives. Scott Osborne meets periodically with each school’s
student government to keep students apprised of topical school matters, and gather feedback
regarding recent and upcoming school-wide initiatives.
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Elizabethtown-Lewis and Westport Central Schools participate in a municipal cooperative agreement
regarding the administration of employee health insurance. The Agreement which administers the
cooperative calls for a Board of Directors comprised of representative Chief School Officers from each
participating school district; Scott Osborne represents Westport CSD on this governing body during the
duration of shared superintendency – Osborne previously represented ELCSD.
He attends at least portions of various school events on a regular basis, and devotes time on most days
when school is in session to visiting multiple classrooms and program spaces, and promoting visibility
in efforts to listen to and speak with students, faculty, support staff, district leadership, and parents.
Scott Osborne serves on the House of Delegates – the governing body of the New York State Council of
School Superintendents. Additionally, Osborne serves on the Legislative Committee of the NYSCOSS,
and the planning committee of the annual Administrator’s Leadership Conference held in Lake Placid,
NY. For a two-year term beginning July 1, 2017 Scott Osborne will serve as President of the Mountain
Valley Athletic Conference representing Elizabethtown-Lewis CSD.
Active within community groups in Essex County, NY, Scott Osborne is a member of the Essex County
Child Serving System’s Tier II Committee. Additionally, Osborne is a member of the Essex County
Opiate Addiction Awareness Task Force. Families Together of the Adirondacks awarded Scott Osborne
with the 2009 STAR Award, and Mountain Lakes Services has honored Osborne with their 2016 “Friend
of Mountain Lakes” Award.
Annual Evaluation of the Superintendent of Schools
The Board of Education conducts an annual evaluation, based upon the Superintendent’s performance
and progress toward district goals and objectives, and based on the general performance of the
Superintendent in carrying out his full range of duties and responsibilities.
Disclosure of Salary and Employer Contributions: Westport CSD responsible for 50% of total costs.
Salary for Superintendent of Schools in 2016-17*
Social Security
NYS Teacher’s Retirement System
Worker’s Compensation

$140,000
$9,989
$13,720
$320

Health Insurance (Buyout)

$5,000

Other remuneration: NYSCOSS Membership dues

$1,260

Total of 2016-17 salary and employer contributions
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